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ABSTRACT
Twenty-s, en mini-conferences on career education in

grades, K-12 were cond ed in three phases, Two hundred sixty-one
participants, representing all fifty states, Puerto Rico, and the d

District of Columbia, attended the conference. Nine topical areas
were considered as they apply to career education: teaching /learning
processes, evalettion, coqnseling, business/labor/industry
involvement, parent involliement, landiCapped'students, female
students, gifted and talented students, and minority students. Phase
1 examined these topics from the practitioners' v.iegpoint.'Phase 2
considered implications for state coordinators of career.education*
Phase 3 examined the topics from a national perspective as
conceptualizers and executive officers of. national associations made
suggestions and recommendations.-In addition to the mini-conferences,
Toyiripetings regarding evaluation and data collection were held for
the directors o federally funded career education projects. The
conference participants were asked to complete a questionnaire

.

regarding t4eir percelitiohs of the outcomes of the confereaces,.
Suggestions faozaimprovement, ayd.issues in nedof further
investigation. Most of the pmfticipants mentioned that the greatest
benefits they derived from the conferences were the innovative ideas
on practice, admiilistration, and involvement of groups other than
educators ih career education. (This report presents a summary of
data extracted from the evaluation questionnaires completed by the 1
conference participants.) (BM)
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THE CENTER MISSION STATEMENT

The Center for Vocational Education's mission is to increase the ability of diverse agencies,
institutions, and organizations to solve educationalucational problems relating to individual c r plan- ,

rung and preparation. The Center fulfills its mission by: "

Generating knowledge through research
4

Developing educational programs and products
4 %,

Evaluating individual progrim rkeds and outcomes

Installing educational programs and products

Operating'information systems and service-

Clinduciing leadership development and training programs
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CIVIL RIGHTS COMPLIANCE

.5

DISCRIMiNA.TION PROHIBITEDTitle VI of the Civil-Rights Act of 1964 states:

''.11c) Orson in the United States shall:
excluded from participation in, be dent
under akiy prograth or activity receiving

the ground of race, color,Or national origin, be
the benefits of bei subjected to distrimihotion

ederal finaricia assistance" . -- . .

Title 1X of the Education Amendments of,1977 states: st

No person in the United States Shill, on Vie basis of sex, excluded frorri pattittpation
'in. be .enied' the benefits of, or be subjected to drscrimina on under any education pro-
.gram activity reseiving'Federal financial ;assistance.; . ."

Therefore, a y piogram'or activity receiving ficiancial assistance from the'Departrneci t of
cation, and elfare mustbe OPeratect.in compltaricewith the above.
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. PROJECT PERFORMANCE-REPORT

PROJECT NO.: 554AH50573

GRANT NO.: G007502298

NATI.^OF REPORT: Final

PROJECT TITLE: Mini-Conferences: Seeking Consensus on the Scope

\
and Bequpnce for K -12 CCareer Eddcation

PERIOD COVERED BY , .

THIS REPORT: July 1, 1975 to June 30, 1976
. r

CATEGORY OF PROJECT: .Communications

PROJECT DIRECTOR: Dr. Ric 'Miguel

,

GRANTEE/ASSISTANCE The Center for Vocati Education t
. CONTRACTOR The Ohio State University

: INSTITUTION/ADDRESS/ 1960 Kenny Road
PHONE: Columbus, Ohio 43210

(614) 486-3655

MAJOR ACTIVITIES

. ,.

. ...

.

Twenty seven mint- conferences were conducted in three phases with the Director of the Office
of Career Education, U.S. Office of fddcation serving as corfference chairman. Nine topical areas
Were considered as they apply to career Education. tpaching/learning process, evaluation, counseling,
business/labor/industry involvement, parent involvenent, handicapped students, female students, .

gifted tAd talented students, and minority students: ,

o

.Phase 1 examined these topics from the practitioners' viewiloint, Phase 2 considered implica
tions for state coordinators of career education, and Phase 3 exams in the topics from a national
perspective ps conceptualizers and executive officers of national .- ciations made suggestidns and

. _recommendations.

This projectalso organized orientation and followdmeetings for directors of projects funded
through the Office of Career Education, U.S. Office of Education. .
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.} .PARTICIPANTS 4, * .
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Two -hundred sixty -one participants, representing all fifty states, Puerto Rico, and the District

of CONJM la ere Convertedat,the miniiconferences. All project directors, except those with veil/
small tiling, attended the project directore'peetings. .

EVALUATION iND OUTCOMES .
. ) . ,

Each conference participant w as asksd to complete a questionnaire regarding hisiher percep
trons of the outcomes Oahe Conferences, suggesteons for improvement, and issues in heed of further
irovestigation; em,the whore, each corrferenoeWas rated as'being very worthwhile to-the participants;
although confereneeson, women and minorities felt that issues could have been discussed more
thorougbly, and at trekterfength. The Main criticisms on that score centeredraround "insufficient
titre." .

. ...

a )

.

Withoutaexc pirticiPa'rtt% endorsed the concept of developing a dialogue between their
respective grAps Snd t e Director °ine Orficcof Career Education, and felt that it should- be.con
tinued. t

. ,

Perhaps to g eatest benefit of the conferences to participants was thi vast mount of renova-
tive ideason practi minittration, and trIvolyement of groups other than educator:s4 career
education., Most o articipants mentioned thisin their conference evaluations. The)toducts
of the conferences, prgie t reportsand the USOE monographs that became an outgrowth Ofthe
mini conferences, wing widespread use Many state coordinators of career education, asso
ciation Officers, an' itioners indicated that othey were disseminating them to their Constents.

CHANGES IN,TH

Originally sch
ConCeptualiz

The major shi
.,education and

teachers, as original
lowit turned our, they

did provide substan
Phases 2 and 3 exa
syquente that they
issues Ord conceros

. 5

.
.

duffed or twenty four Conferences, this project conducted three additional rfieet-
s, teas hingfleelng associations, end community organizations and.associations.

.
ject direction was away fromefining the scot* and-sequence of career

tirSg i at the Itate and national leyels. The'principal reason for this was that
assu ed, wEre to provide the basic information on scope and sequence. As

ere q ite resistant to the notion of defining scope and sequence, although they.
1 ins ht into the substance of career education for their grade revels. While

fined t e reports Of Phase 1, there was little in theway of structured scope and
ould r -view, and elaborate upon. Instead, 17hase 2 and 3 participants dftcussed
eieva t to their involyement in career education.
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0 As part of its interest in and iuppott of studies in career development, The Center for V6ca-
,

tonal Education continues to pursue and engage in research and, development acIvities that con- A

tribute to th# betterment of tareer education. This project was designed to move toWatd national
consensus on.the scope and sequ'ence of career educationor kindergarten through.grade twelve.

1
a-

Such an adhievement should help, ptactitioners and other educational decision makers as they plan's
and implement career ediltation experiences in their schools. - se ..

.

s. - . .
. 6r ,

The degre; of involvement experienced during the mini-conferences is another important
, benefit., To involile local,practiboners, state coordinators of career educttion, business, labor, and .

industry representatives, members of national organizations outsideof career education, and O.S.
.

Office of Education, Office of Career Education staff, represents a signIf icarit achievement to edu-
cational research and development. Their agreement concerning the substance of career eclti lion 1)

Mt

N
e

4

41.
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gar

should lead to ef ficient program development, 0016atiot, and implementation in future yea

, .
We would like to thank the,participants of the st twenty-seven smirii-conferencs for theitime

and effort, but most of all, for their invaluakie advic arid consultation.

9
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Robert E. Taylor, Director ^

The,Cedterfor Vocational Education f
The Ohio State "University
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Career Education MiniConferences
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PRE FACE

This document delineates the information rewired for the final reporting of project performance
for Career Education Mini Conferences. This information is reported according to Form No. 51R 1187
provided by the Office of Career Education, U.S. Office of Education.

A copy of thefinal report of conference proceedings, used for dissemination purposes, has been .0\
submitted along with this report on project performance.

The Center for Vocational Education is grateful to. Dr. KennelA Fr.-Hoyt, Director, and to
Mr. Terry Newell, Project Officer, of the Of Tice of Career Education, U.S. Office of Education, for
the significant roles they played in conducting this-pToject.

vii

9



41

.

CONTENTS

6

.

4
I,

ABSTRACT iii

FOREWORD . .
. : v

ACKNOWLEDGMENTS vi
g

PREFACE
t
vii

e

ITEMS 1-8: PROJECTAND CONTRACTOR IDENTIFICATION -

/

ITEM 9MAJOR ACTIVITIES -

Phase 1 4
41

Objective 1-: Conferences 1-4; Teachers
Objective 2: Conferences 5-8; Elialuators, Counselors, B/C/I, and Parents
Objective 3: Conferences 9.12; Special Populations

Phase'2 I ,

Objective 4: Conferences 13.16; State Coordinators ,

.

Phase 3
& 4

Objective 5: Conferences 17.27; National Perspectives
1

. Special Meetings l
Objective 6: Project 6irectors' Meeting's -

ITEM 10: PROJECT PARTICIPANTS
. .

-

ITEM 11: EVALUATION

Phase 1
Phase 2
Phase 3
Project Directors' Meetings

ITEM 12: CHANGES
3 r

ITEM 13: DISSEMINATION ACTIVITIES

'I

3

3
6
9

13

17

19

27

29

29
47
51
57

69

t

A

4

v

,. .

.



1

. It

, .

.

4

ITEM 1. .

ITEM 2.

.

v

. a

, PROJECT PERFORMANCE REPORT

Career Education Program '

PROJECT NO.:

'554AH5057

.
.

1.

GRANT NQ.:

G007502298
f

ITEM 3. NATURE OF REPORT':
P

... Semi-annual X Finalf-
/

ITEM 4. PROJECT TITLE:

1

Mini-Conferences: Seeking Consensus on the Scope
and Sequence for K-12 Career Education

.
4 ')

. ITEM 5. PERIOD'COVIRED BY THIS REPORT:

ITEM 6.

ITEM 7.

ITEM.8.

1

From: July 1, 1975 'To: June 30, 1976

CATEGORY OF PROJECT (AS SPECIFIED IN 45 CFR
.160d.5 and.160d.11): 4

,

4,

, Settings , Populations
. .

Training X Communications State Platt

PROJECT DIRECTOR:DIRECTOR:

Dr. Richard J. Miguel
C.

. /
GRANTEE /ASSISTANCE CONTRACTOR INSTITUTION /ADDRESS /PHONE:

4

,1*

The Center for Vocational Education
The Ohio State University
1960 Kenny Road -
Columbus, Ohio 43210 .-
(614) 486-3655

ob

. . e

r"

..

,

14

,

4.



ITEM 9. MAJOR ACTIVITIES,

. %it ",
--.

. .

ThemajorlSccomplishments of Phase 1 of *e mirrconferences are included under the firit three
Objectives of this project.' . , 'P ,

Objective 1

Teachers'and otherstliiectly involved in instruction will define the nature and substance
of career education by the following grade levels: K3, 4-0, 7.9, ;10-12.

Transactions
. .

Four mini conferences were held at The Center for Vocational Education, The;Ohio State Uni-
.

versify, in Columbus, Ohio. Each conference lasted two days and included twelve participants. The
topic of these four conferences wasa.the teaching/learning process in-career education. The dates and
grade levels covered were as follows:

Conference 1. Grades K-1, September 8.9, 1975
Conference 2: / Grades 4-6, September 15.16, 1975
Conference3e! Grades 7.9, -.September 18-19, 1975

...t Conference 4: Grades 10.12 October 2.3, 1975

A summary of the progress made on objective one at the above four conferences 'follows.
. .

Conference -1: Teaching/Learning Process, Oracles K-3 .

, Career education in the primary grades fosters feelings of self worth in.students and contributes
to othqir sense of importance as human beings. Students involved in career awareness activities gair)...a
sense pf accomplishment and success. In learning more about themselves, students become aware of
their relationships with others in their community. These conference participants noted. that these
learnings become significant in helping students form pogitive self-concePts.

Acquisition of specific occupational knowledge and selection of occupations were not seen es
appropriati outcomes for K students because they are too far removed from major career decisions.
Also, no one has any idea of what the world of Work will be like when thesestudents enter it.some 10
or 15 years from now.

The role of parents in career education is most important at this leAl, and teachers should make
use of this valuable resource. It was pointedout that many students thorOughly enjoy having their
parents'come to school as community_resource persons and are fascinated to hear about the tasks they,
perform in their occupations. Describing job experiences, showing pictures of job locations, special
tools and equipmedt give students greater career awareness. Such shired experiences provide a basis
for better child/parent understanding as well as initiate understanding of h w classroom learning re-
lates to the world of work. , A

Y

. This group of K 3 teactlers also indicated that knowing wh ke Or concepts to teach is use-
ful However, they did not feel the need for a discrete scope and ecause career education 11+

,

!N. e1

.f
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shouldtot be taught as a separate subject. Rather, it should be taught within all existing subject areas.
In this way career education acquires therscope and uence of the subject matter intb which it is
infused. 4

Each parttipant expressed entusiasrn about involving other teachers in career education, al-
though there are barriers to overcome. Many teachers do not pet seem to understand what career
education really is. Through in service workshops, committees, and general meetings, teachers can
learn how to make better use of school and community resources to help students.

.

w

Conference 2-. Teaching /Learning Process, Grades 4.6
. -

This group of teachers feels that career education has many plusses. At the top of the list are its
very humanistic qualities. Career education.allows students to explbre, to find out what their interests
and strengths are, and then to capitalize upon them. Success, the key to building positive.self;
concepts, is incorporated at every step. In Ivefnent in career education permits acquisition of basic
skills in a positive learning environment.. Th participants have found student motivation to be high'
in the nine through'eleuen year.old age gro and this makes learning experiences very exciting for
both students and teacheis.

,/,
Fourth, fifth, and sixth graders, in developing career awareness, become more sensitive to. the

reasons for formal eduGatiqn and to the need for preparation for the world of work. Contacts with
community resource persons help students realize that learning basic skills now;will be important later.

.A Major benefit of career educatiqn is that it enables teachers-to help students become more of what
they are capable of becomijg. It makes education a part of lifer andinot merely preparation for it.

Much discussion in this group centered on values clarification. sin d4eloping values, students be;'
. me aware of the personal meaning of work in.,dieir own jives and can begin to relate this awareness

. - t their own career interests. In addition, focus on the improvement of work habits, development of
. , decision making sleitis, and identification of working styles are of great importance. One area of con-

' cern to these parEitipants is helping students gain respect'for all types of work. Students must realize
.that it is the integrity of the person doing the work that matters.. . -

A , - II,
During a discussion of scopeand sequence for career edUcation, these teachers alsp indicated that

the existing school curricula proinde much of that structure. They felt that a highly specific scope and
seqUence designed e*Clusively or career education would'be iootimiting and would rat be used..., Hitivilever, abroad overview of direction and purpose would be- useful. .

1 -,. . imp..
Evaluation of career education programs is difficult. Existing tests do not, seem to give an aceu, .

to picture of the outcomes of career education. However, teachers should pot be held back by the
, nations of evaluation instruments. Rathei schools must gather and measure evidence in terms of. -

objectives set forth by career education! Evaluations rnade by teachers must be valued, since their
observations and judgments have rendered the best evaluation data available.

_

Conference 3: Teaching/Learning Process, Grades 7-9

At i'hcgfur4or high le 1, the emphasis of career educativ shifts from the student as the receiver,
of career information that of the student as the Sulijecol career.exploratiort4 In elementary
school, students hear ucl-) about different kinds of Occupations through career awareness activities.
When they get to ju for high. students begin to focus on their own career objectives and to explofe

-
4

r"*.t.s

4
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. . ,. .

..areas of interest to the According to these teachers, students in grades 7 9 enjoy and benefit from4- .

"shadow" activities and actual work experience that permit students to do the work not just ob
serve it.

The teacherskparticipating in this conference described a broad range of activities that focus on
the accomplishment of several important goals. These are highlighted in five questions deiieloped for
junior high students by a values clarification project.',Why explore? Who am I? What is a career?
How can school help? What can I become?

The4need to develop self awareness and foster positive self-concepts continues at this level. As
students dev op increasingly clearer pictures of their strengths, weaknesses, interests, and values; they
are able, counseling, to direct those traits to appropriate, broad occupational fields. Students are
then able to. formalize'educational, plans that are very flexible, but purposeful in providing career di-
rection. The sehool'staff, parents, and the business, labor, and industry community play important
roles in the lives of these youngsters. They must be available and willing to collaborate in the best
interest of The students.

Conference 4: Teaching/Learning Process, Grades 10-12

The need for career education is vitarat the high school level because it is at this time that stu-
dents either formalize their postsecondary education plans or make final preparations to enter the
work force. The contacts with, and support of, parents, school staff, and community resource persons
help high school students organize all the input they have had during the period of their formal educa-
tion. In this way, they On.make intelligent decisions regarding their future plans.

Al students strive to understand themselves, the world they are about to enter, and their roles in
i t, it is vital for them to develop and refine certain skills which will enable them to choose the types of
work to which they are best suited. Having well informed people who like what they do, succeed in
their jobs, and are able-to, pe with life's problems and adapt to changes is the goal of career edu '
cation.

- Teachers at this conference indicated 31 skills and attitudes that should be emphasized in the
high school years Among them are. continuing the learning processes of self-awareness, including
self respect and values clarification, respecting work'and understanding its personal value, learning how
to make decisions and take responsibility for them, acquiring good work habits, understanding the im-
portance of communication and interpersonal skills, developing coping and adaptability skills, acquir-
ing job seek Wig, lob getting,-and job holding skilli, understanding the wide range of options available
within our economic.sys'temliand settting realistic goals and knowing how achieve them.

.

le l
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Ob'eciive 2

Evaluation specialists, counselors, business /industry /labor represeotatives, and parents
will identify problems associated with organizational aspects of K12 career education.

c
. 1

e
.

tt ti

. :4v4 '..

Transactions .14.,75

. 1 4. ,
Four mini-conferences were he at The Center for Voeational Education in Columbus, Ohio. . - -

Each conference lasted two days (ex epic 6/111_ which was one day) and iricluded twelve participants :.',
The topics and dates for these conferences wereasfollo(v's : 4

.

.....-' .

Conference 5: Evaluation, October 6-7, 1975
Conference 6: Counselors, October"13-14, 1975.
Conference 7; Business/Industry/Labor, Octobee22, 1975.
Conference 8: Parents, October- 27 =28, 1975 .

.

i
A summary of the progress made on objective two at the above four conferences follows.

e 5: Evaluatibn ,

, (

There are many evaluation devices and processes being employed-to document the successes of
career education. The participants of this conference, who ha much experience in evaluating career ,

education in local school districts, provided perspective on the roblems, progress, and future direc-
tions of those evaluation proc6ses. The evaluation outeomes s ught by these experts lie in the follow-

sg areas of knowledge. use of 'occupation 1 information, aware ess of the availability of educational .

sparation programs, understandin of sic career developmen principles, awareness ofreality fac-
tors such as financial barrjers, and u f career decision-making nd planning skills. Other areas that.'
need to be assessed are results of i cremental improvement, long- ange effects of programs on stu-
dents, and acceptability of products and programs to users. 1

\*.. . -.,- i . )

In reviewing the nine learner Outcomes stated in the USOE Cd eer Education policy paper, these
. evaluators reported tlire almost all are measurable. 'Finding the app opriate instrumentation, achieving

consistency in reports M data, and finding consensus on what consti tes adequate achievement of the
outcomes still remain major problems to be solved.

Other problems include identification of specific outcomes by gr de level progression, verifying
that outcomes are directly attributable to specified treatments, helpin the public understand evalua-
tion results, keeping evaluation posts reasonable and identifying differe tialtpTiluation methodologies
that can account for differences among various student populations.

bonference 6: Guidance aed Counseling \
Diverse role' of counseling and guidance were represented in this corfkrence. Becauseepartici

pants' jobs ranged from elementary, junior high, and high school counselors to career education coor-
dinators, career resource specialists, and placement officers, so, a vyid* vari&ty of experiences was

scribed and multiple perspectives were achieved. The most iinpor4nt fabt it that Coselors play
a vit role in career education and that they should be involved in career educ tion pra and

6
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The participants described how they relate to other school
community, programs now in use and those planned for the

r -

« ... I
, -,

Several points merit attenti . CoUnselors need to take tte initiative ip involving teachers in
career edUcation..Presinting ide offering suggestions, and volunteering assistance are ways to do
this A cooperative effort, begun y the counselor, enhances teacher/coun4elor relationships and
may motivate ,teacher to provide iciting career education activities fiXstudents. in addition,
teachers will be amenallk to havi g.counselors conduCt the activities which counselors are more
suitably prepared, Another divid nd of this cOop.erativeffort will be the teachers' willingness to
participate in in-service worksh¢ s to improve their career education skills...

. A.
-4-: -

.-, Career OdgAtion arid car guidance were arso diicussed. It was felt that ikareer education
..it dealt with efloptivelY by de ntary, junior high, and high school teachers, th high tehool COW) A

selors will be able tb do,caree uidance more successfully. Career educatiOn an u reer guidance
ere complementary efforts7-not an either-or proposition.

implementation from the 15 ginni
4

personnel, stuclen.ts, patents, and
foture were also ehared.

4' 4
Inclusion of ,administrators and curriculum developers is els° essential. _All school personn

need to understandhow to incorporate careerieducation concepts into all subject area at all e
levels. Only when the coaiselpr ta9 have input into curricula, cooperation of the administration,
and support of the teaching staff, can students derive the greatest benefit from their formal educa-.
tion experience

*Conference 7: t usiness/lndustr

A

... . .

.,a
The business, labor; and industry community is Ilbth a benefactsource for career

education, The goal of achieving a Weducated, skillfully trained, and self-motivated work force
cannot be overemphasized. It appears that B/L/I not only value that goal highly, but are also willing
to be participantt with the schools in achieving it. Each B/L/I organization needs tai take proactive
measures in such areas as formulating career edudittion policy, assisting educators in transcending
the obstacles that are'now keeping the &rids of school and work apart, and aiding students in their.
transitions into work places. ,.'

Partilipants in this conferenceit ounded with ideasand suggestions for quality B/L/I involve-
. ment in career education. Theyvere also iptightful in identifying potential pproblems and ffering

possible solutions. A major source-of difficulties lies in organizatiohal stni ures. For e mple,
B/L/I have observed much career education at the "grassroots/` but little time being sp t motivat.,
ing principals, superintendents; and board members. B/L/I are not otten.willing to su t career
edUcatioci if they encounter resistance from the schools' policy makers. Other orga national prob-
lems center around getting educators and IVO personnel familiar with their reciprocal domains, and
getting all concerned to furiction aseffective career educators.

N..

Excellent examples of career educatiori,practice were presented by the participants., Their
erior efforts are represerilkive of small buslnesses and giants such as General Electric and DuPont.

heir actiyitiestare performed in.the school and at their places of business. in one case, an industry
as "loaoed"oneof ksmanageriient per'sonnel to

.
a school system for a year.

e.
.

, i4c? ' !
Conference 8: Parents ;

. s .. . `P

I This conference convened to discussthe role ef1arents in the career development of young'
. sters in kindergarten through grade twelve, The participants represented a wide spectrum of careers

7

j
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. .
and variourtypekof communities. Placing a high value on career education, they believe it cytttri-
butes signtifioantlyto the growth and learning of students. In particulaff career education is seen as
providing the foildlAring benefitc, better self-understanding, awareness of multiple career, possibilities,
expatiences in a variety of vtork'setti awareness of life -style implications of different kinds of
work, plans for what to, do right iifter ving school, and motivation for learningespecially acqUir-.
ing basic skills. .

.47
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"(he community was-recognized as an excellent "laboratorY" for career education. 8chools
.

should net try to do everything by themselves. For example, community members can assistyouth
in proatictiVe Use of leieurp.tisme.` Community resource persbns aan be drawn upoll to provide first-
hand knowledge about *ork and occupations. Participants 'Jointed out the difficulty in trying to
obtain meaningful work" experience outside of schools for teachers. They felt thep must be more
efficient ways for feachers'to becpme knowledgeable about careers, and that business, labor, and
industry c:fuld be helptul,in 'this area.
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Representatives for'handicapped persons, women, gifted and talented. persons, and t.
minority groupuvill identify problems associated with organizetional ispects of K-12,
career education for special segments of the population. . . 6,
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T ansactions -4*

'4 .. . r
. - Fair mini - conferences Were held acilie Center for Vocational ESucation in ColumlAS, Ohio.

4h conferifice lasted two days and included twelve participants. The topicsend date0or thee
-. co ferences were as follows: sk

, . .

4P-
-4.

.pnference 9: Handicapped, Novembe$04; 1975 'a.
Conference 10: Female Students, November 17-18, 1975
Conference 11 :y "Gifted and Talented, November 19-20, 1975

1 Coiilerenc 12: Minority Groups, November 21-22;1975

A summary, of the pi6gless made on objective three at the above four conferences follows,

.70 .

t 41,

Conference 9: Handicapped

fj

,

;

etude
they
multi
of ca'r
activit
achiev

* 4' .
. : .

.
artiCi this conference understand and care deeply about the special needs offiandicapped
ts. eer e cation can Ei a means of letting these students achieve success at whatever it is
re striving to o. For a low-incidence bantlicapped student, it may be e job-related skill. For a,
andicapped, itleay Imo physical care skill that most people take for granted. The philosophy
er education en*lasizv that work is more than paid employ It permeates ail of our
es. Through car r educatstm,.handicapPed students can deVelop positive self-concepts and
their rnaximu potential. .

., - .
., , .

Ow-inciden e and high-incidence handicaps, both physical and mental, were represented at
this conferinCe lthough each area hp its unique problems and coilserns, there are areas of com-
monality in all ha dicapping coriditionswhich canbe.approadhed with varying degrees of emphasis.

Much discuision focused on the naturesof the skills to be included. Should handicapped stu-
dents be trained in the semi skills as those deliyered to VA general student population?' Many par-
ticipants felt that generally the skills are the same but that the approach and the activities need to

..be designed for the partiCular handicapping coriditiori.

Many of the programs place pr imary emphisis on surv ival and adaptability skills and on the
.development of poSitive attitudes. Handicapped students often have not learned the basic living
Skills that other childreo pick up naturally. In addition, they must learn to deal with the ridicule
and prejudice that they are bound te-encounter. Awareness of their own strengths and weaknesses
allows handicapped students to build positive self- concepts which enable them to learn job entry
skillst

Coli'ference 10: Female Students

0, .
The theme "Sex Role StepOty ping as-a Deterrent to Freedom of Choice" was adopted by this

conference. Mutt of the discussion focused on this topic, and, a resolution was passed to affirm that

t.

.
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every individual has a right to career which incorporates her/his abilities, interests, and life-style in
ways that eliminate barriers depling with freedom of choice for individual career decisions'. Women
have found this right difficult to achieve in a society-which has stereotyped them and has nottruly,
given them the necessary choices to develop themselves as self-actualizing adults.

Many issues were raised, but time did not permit their resolution. The participants felt that
-there must be a realization of the quiet revolution taking place in the living patterns of women's
lives. Of particular focus are pattern's which" reflect discontinuity in their careers. Creative and
serious efforts need to be directed toward raising career aspirations.of female students, exposing
them to the total world of occupations, educating others to the career problems caused by sexrole.
stereotyping, and designing educational environments that prepare female students to participate
in and to receive benefits from work experiences that are equal to those of their male counterparts.

The participants were zealous in making career education a vehicle to facilitate the career de-
velopment of women. Their undertakings have been undeniably successful, and they hope to enlist*.
everyone who touches upon the careers of female youth and adults to appreciate their hy.ri airineeds
and to create, or in some cases not to impede, the conditions that will ensure optimum came; devel-
opment...

q
Conference 11: Gifted and Talented t

Because their abilities are superior, the career education of gifted and talented students is often
neglected because many presume that their success in careers is predestined. This confetence made
it clear that the gifted and talented are just as much in need of career education as other students
are. Since they are exceptional, career education may even have to make special prdvisibns to facil-
itate their vocational growth.

4 f
. .

The discussants presented many worthwhile ideas: a novel means of assessing abilities that .

could be used in career education, an executive internship program;a community resource project
for the gifted, a theater arts program, and a career values clprification program. It was emphasized
that work experience related to career exploration has special significance for gifted and talented

4 # students. Not only are business, labor, and industry especiallY,reciptive to this group of students,
but the experience i1s0 rovides them with the opportunity to expand and enrictheir curricula,
rather than mealy acce ing it t rJ

.,- .
Many problemsthat have plagued efforts to rheet the needs of the gifted and talented continue

to do so in career edutption. Should they bd separates 'from other students?, Are they erjtitled to a
provam that is superioto thOse offered other students? Is the cost of their special programs justi-
fiable? Are there weaknesses in American education that do them a disservice?, Thi participants
explored thesir issues_and demonstrated,hoW"wortOwhile career education for gifted:and tafenteci

e proV
.

students can bIded. '. . .. , i f . 4 c

.t:le ... ) \ /' ..;:: .

' . A

Conference 12{'.! Minority Groups
.?

-Ls

y.

4,.
...;

..-

'7, .0.:1 . _
S

. . .,A. ..:.v,
Significant progress has bitch made for minorities in various localesthrough career education.

..

This is a tremendous beginning toward providing equal opportunity, and achieving equity, for all
The participants related concerns and problemsessociared with providing career education to 1.4.. ..7various minority populationi they represent ,.1:, , 'N, a'
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Geoe3'alization(about7Minorites are (Veil inaccu
that may result ip dissenite to tbem. White the term
ferringioperioris who vary. irisorAe way from culturaltlabeled e's,rniporitiesarequite dif rent from one anot

$ giajoyity of, th4 population in-'thei cultural approache
and may not yvish to b6 treated di ferentially. This va
mirority.groupas Well.

.., .

4

to and may lead to inappropriate actions
minority" may be cortvenient ta use in re-
anis, it should not bp misused. .Groups

er. Some may be quite different from the
o life al learning, while others are not .

i lice in a itude is notkeable within any

OrogramrfOr ther fore, need to be b I around special needs and interests of
vkjUals. ;Formar4minorities, the are problems with t e system as it is, and drastic changes need
to berriade. For others, changes a e needed to assist t m in Succeeding within the existing educa
tiorral System. For example, many minorities need s sit in education& and career pursuiit-lup
port thicdoe,,s not stigmatize them nor viola e their p r onal integrity, nor lead persons to conclude
erYoneouiN that they are not quali ied.

I
I

Barriers to gaining access to t rev r s of our soci ty formally available only to those of
Nhceptattle race, sex-, color, creed, or ational o igin must eliminatednot because of unfairnesses

of the past, but especially because *e'y are intrinsically ontridictory to our principles as American
people.

Encouraging, innovative, and
that have previbusly been unfamilia
success and satisfaction: Ingenuity
ing the career development of vario
accomplishment of developmental t
career patterns toward attairiment o

I

4 f

O

,

oactive efforts are n eded to assist minorities in career roles
to them so that thei performance of those roles produces

program dev'elopm nt is a must. Systematic effort in research-
s minorites is also n- ed with special emphasison successful
sks such as career de isioli-m4ing and on insight into guiding
their goals.
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Objective 4 ft;
.

State coordinators of career .education will report on the stattk o f career education as
a means of gaining'aittalional perspective on p?obleniS, congelons, 4narsuccesses associ-
ated with trte coordination of otieer education within thegt'aIes.

'41 * ,
'.

Transactions i
e

.ot '

Ph use 2 consisted of four mini-conferences which werOeicrin Washington, D.C. Each confer-...

ence lasted two days and involved approximately eleven state coordinators. An effort was maga to
include at least me cpordinator from each of jhe ten U$05fegions. All states (including Pueib
Rico:Ad-the District of Columbia) were represented eke* for Alaska, Delaware, Georgia, Missis
sippt, Montana, Pennsylvania, South Carolina; and Tennessee. The dates and locations of these eon-

'.1 jerencq were as follows: . 4.

-4, Conference 13: January 5.6, 106 Channel Inn

0-
,Conference 14: January 12-13, 1976 -- Channel Inn
Conference 15: *January 19-20, 1976 Channek Inn
Conference 16: 4JanUary 26.27,1976 Gramercy Inn

..cr
S1

t

A summary of the progressjnade on objective f9ur at the atrove four conferences follows.

. .
4.

,

Conferences 13.16: State Coordination of Career Education

The overall picture of the present statue and apparent.prospects for growth of career educatiOn
across the land, as revealed in the conference notes, is one of optimism and encouragement. Obviously,
several serious problems were identified, but optimism was much more prevalent than pessimism The
following are the general insights gained from the Conferences.

Interest in and Enthusiasm fOr Career Education

There appears to be a very strong consensus that both interest in and enthusiasm for career ..
education are strong and growing still stronger at the local (LEA) level. While we found a few states

,where quite the opposite situation seams in exist, these were definitely exceptions to the rule. The
level of enthusiasm, interest in, and support for career education at the state department of educe-
tion.(SEA) level, however, does not appear to be as high as it is in the LEAs. Almost twenty states
indicated that one of the strongest areas of resistance to career education seems to be, present among
SEA staff, not those in LEAs. This is a problerrethat some coordinators may want to discuss with
their state school officer. . . .,

I' .
Readiness for Implementation ..

. . , t

Readiness for the implementation of career'education, while apparently not as strong as local
interest and enthusiasm, also speins to be high in most states. It appears that, if career education

; iniedernentation legislation at the K12 level were to be enacted by'Cohgress thit year, we would'
: find over thirty states ready to move almost irenfidiately into an implementation mode. This is

very encouraging. -.

21-
.,
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Level of Bonafide Career Education Efforts

While no exact statistics were given, each state coordinator was asked to make a "bestguess"
with respect to the proportion oftstudents within the state now being exposed to career ediNation.
It appillIfics that bonafide career education efforts are taking place in more than one-third of all school
districts abil available for over one-third of the K-12 students atthis time., It will benyst interesting
to compare'these "best guesses" with results of the statistical ran.dodisample the American Institutes
for ResearchlAIR) used in doing their "National Assessment of the Current Status of Career Educa-
tion." If the information gained at these conferences is reasonably accurate, the AIR results will
probably show vareer education reaching Friore than one-third of K-12 studentsat least the K-9
students. It is ahagratifying to note the apparent current movement at the senior high level.

Teacher Education Instituticris and Career Education
$.

: It seems obvious that we still have a very long way to go before we Can say that teacher educa-
tion institutions, taken as a whole, are deeply involved in the career education movement. It looks
as if most are not and"that, of those doing something, the most common activity seems to be,helping
with in-service effortsrather than restructuring their presservice programs to as to infuie a career
eckication emphasis there. The reports available regarding existing career education activities in
teacher education institutions do indicate that they do appear to be using an infusion approach,
rather than "adding on new courses." The notes that follow identify, those states in .which the
greatesramount of activity appear's to be present among teacher education institutions. Persons
interested in getting information on their activities should contact the respective state coordinaitirs.

Organizational and Reporting Arrangements of 6tate
Coordinators of Career education within SEAs

,

As a general principle which holds that career education is tor all students, it should follow that
the state coordinator of career education should re aar.65 the chief state school officer. However,
an increased diversity in reporting arrangements appears to be coming about for state coordinators
of career education. The most common arrangement still seems to be that the state coordinator of
career education is in the Vocational Education Division and reports to the state director of voca-
tional education. Yej, if the notes are reviewed carefully; it can be seen that several are now assigned
toothe Division of Instruction, several mere to Pupil Personnel SerVices DivISion, and a few haveas,_.
signments whereby they report directly to the chief state school officer. The trend appears to be
one of moving the state coordinator of career education out of the Division of Vocational Education.

In those SEAs where career education is housed within ire Division of Vocational Education,
there do not seem to be many operational problems of hayisig career education apply across the
entire system. The state directors of vocational education in these states appear to continue to be
giving strong support to make career education efforts apply across the entire system.

Support of Career Education by Vocational Education

In some states, it does appear that career education is losing suppOrt from the SEA Divistoh of
Vocational Education. The reasons for this are,not so clear as is the fact that it is happening. Several
state career educatioh coordinators reported that, as of July 1, 1976, vocational education funds will
not 4. available for career education. This is aeunfortunite situation. Had it not been for the sup-
port vocational education gave to career educatiOn in the beginning, carder education would not be
in existence today. For this as well as for sound conceptual reasons, career education must continue
to be suppopiVe of vocational educationeven where mutual support seems to be waning..True,

14 .
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the mission of career education is roader, but it certainly cannot accomplish its goals without a'
strong vocational education effort. In terms of a general principle, it can be stated in this way: as
we move beyond vocational education, we must not move my from vocational education.

Leadership Support Emerging from Guidance and Counseling

1

. vocifional education, is that there is need for their expertise and services if= he total career education
from the guidance end counseling field. The situation with guidance and counseling like that witlif,

It was gratifying to see the large number of states where strong leadership su rtp .is emerging

1

country by the Director of OCE offer evidence that this situation is.rapidly changing. Counselors

effort is to be successful. In many states, there are counselors who have been

*12:
about career educatipn, but these conferences along with personal observations made around the

do have\a key role to play in career education and it is pleasing to.seethern taking 4 more active role.
r , '

importance of Classroom Teachers
.,_ . ..., it' N :7'

'' :,d, . -. ':.
.,.

-... ..
.. .? .. ,

There do seem to be a few states where dreier education, in effect, appears to be a combinatidn'
of vocational education and career guidance. Th4, of course, vy.hileiraluabli, is not sufficient for a
comprehensive career education effort. HoWever, theprucial importance of all classroom teachers
in implementing the career education concept must ccfotinue to be empliasited. This is one of the _,.

obyiousdvaritagekaccruing to those state coardinatorth. are in theirgA Division of Instruction..
-17 , 1 '1

.. -.

Funds for Coireer Education .,
. .,

1
..

": 1:t . . - 4,

Man
- ., .11i i 4
It. qglitekte .that our biggestbernroon.prablem, aeiit...pcir.elssobtaining funds for rear education.

,.

ManiAtattcootdinators are finding unique was ofiiiitit OH ,eilcjilik of federaT.fu ds. Several co-
-. iicitilato-ri; hOileyer, reported that some funds** "di-01910:z' this *at (seepage ) and this makes

foriteiY;s0bus problems, indeed. As a REFORMmovement, it makes theoretical sense to think in
terms of., edirecting current eduCatiOn mixiieto career iducation, rather than asking for brand new.
dollars -under an,assumption that all currently available fonds will Continue to be spent in the same
way they always,have beers spent. This should continue tobet emphasized as often as possible..This I
having been said, it isalso apparent that we DQ need SOME career education dollars specifically ear-
marked for this purpose. The "line item" approach ip the state budget appears to be one idea that
is working in many states.

The implementation of career eduCation Mk not be'easy and it will not be quickno matter
how much new financial help we let. The REFORM of American education is going to take some
time. . t

1
A.

communitation . '= . ;

.- . .

The second biggest problem sippea communication:io be communication: Apparently, we still have a very

'nature,
way to go in order for everyone to.understand the career education concept in terms of its

nature, goals, and basic methods. This vas surprisiii in that we seemed to be further along on this
. problem,then we apparently are.. I

State Coordinators' Workshops and I Lice A ites 4.

.

.
4.-

ni
tv

The large numbers Of w0EkshOpsiand otherlq. ice activities that the state coordinators have
conducted in the last two years is imp esdive, Tkierriount and variety of effort being expended are
amazing and are reflected in the note that kind of activity must surely be, and wilicon-
tinue to be, rewarding to all
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Objective 5

Conceptualizers, university professors; researchers, and executive officers of associations
andorganizations within and outside ducation will provide Consurtatiorpto the Director
of ;he Office of Career Education; viz

1. Reactions to the outcomes o Phase 4,

2. Recommendations for th
to career education arid

Alb

contributions of organizations and associations

3. Suggestions for community support of and involvement in career education.
4, 1

T = nsactions , .;..

. Phase 3 consisted of eleven,cinday mini-conferences,which were }field in Washington, D.C.
These conferences convened seventy-three participants who represented fifty-five national associa-
tions and organizatioris,.fOurteen universities, six federal education agencies, and several corporations.
The topics and dates tor theseconferences were as follows: , -

. ..-4..... ,..
Confbrence ,17; .concepta'ali2e11On, February 1, 1976
Conference 18: TeachiVt_earning Processes, March 1, 1976

'Conference 19: \ Evaluation,, March 2,.1-976 r
Conference 20:.' Business/Labor/Industry;War.ch 4, 1976 .!
Conferen 21: Counielors, Mach -9, 1976 .

' cTerence 22: Gifted and talenled, March 9, 1976 .
t

orifersoce 23: Handicapped, March-18, 1976_ . 7),
Conference 24: Minoritiet March 19,1976 ,\-i-i.:.,i.. . .,.
Conference 25: -Females, April 5;49761- ..

..
,,, 4

,,, '1 .: t I.Conference 261 Parents, NMI 6, 49i6 ' Vx.-r.: .4:

'Conference 27: -! Community Organizations andrAssdciatioes, May 21;71976 4%,

1
. (Altof 'the above were held afiliePtainer4y Inn.) '' ',

... .

. ,,A"summary of'the progress made on objective five atthe abayfeleven izonferfnces follows.
'Th.. ' ','

-,, . . 4fe el, 2,. -
r t1 .51.." , ,:e....Conferences 17- 7: Netionel-PeirectiVek:

'7 ''4.t..:
r . lc .; . ir

; .
All of the, mini-conferences in Pliaie 3 focused, in varying degreo, on.-the topics that were dis-

cussed in Phase 1. Theparticiparits reviewed the proceedings of those eartierAonfererices prior to
*tending the conferences and made suggestions and recommendations totbe Director of the Office
of Career Education. Dr: Hoyt is combining the insights gained from bothibaies6inio monographs
on each of the above topics. They will be available soon through the Governmerit,Prtnting Office.

,,_
1 .. --

"'The cohceptualizers focused on House of Representatives fOctheir dis'cussioh of
4: cares/education sinc it embodies so many of the cOncepttand definitions Pertinent to career edu-

cation':AThis group,formalized a statement on that bill and br. Sidney Marland presented it as testi
mony before thb Hbuse Committee on Education and Labor's hearing on J11111023 held February-
2,1976,

>4.
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Eath'executive director of the various associations and'organizations represented at the mini-
conferences discussed plans for their involvement in career education and how the Office of Career
Education and they could work together for the betterment of career xlucation.
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Ablective

. Directors of Career Education Projects funded under Section 406, Title IV, Public
taw 93-380 (First Year's ProgramFY1975) will meet with the Office of Career.
Education staff to discuss plans for their projects and, at a later time, to report on
the outcomes.

Transactions

In addition to theirini-conferenCes, this project wIs responsible for arranging OCE meetings
for project directors. Fur meetings were held to accomplish this objective, The first meeting was
with eight evaluation experts who assisted in planning the iiioject directors' meetings held in the
summer of 1975. The second and-third meetings.weie held in.the summer of 1975 for project di-
rectors. Tbe fourth meeting was held in late spri'ng of 1976 for project directors. The dates and
places of these meetings are as follows:

Evalltore Meting
Project Directors' Meeting IA:
Project Directors' Meeting 18:
Project Directors' Meeting II:

Rte'
July 29-30, 1975,.L'Enfant Plaza Hotel
August 20-22, 1975, Skyline Inn -` ;e-:.
August 29-30, 1975, L'Errfant Plaza Hotel'
May 17-18, 1976, Gramercy Inn

A' summary of the progress made on objective six at the above meetings follows.

P oject Directs-6W Meetings: Summer 1975 Spring 1976 .

.
-

The principal focus of the Evaluators' Meeting was how to ensure quality evaluation cegns,
and data collection. Alice Scates, LoiseIJin Dap, Jerry Walker,,Wesley Waltoh, Deborah onnet._.
Eugene Doh, Elvis.Arterliury, Carol Aslanian, and Mal Young met with Kenneth Hoyt and Terry
Newell of OCE.Strategies and handouts were discussed regarding the forthcoming project directors' .

meetings.

, .

(

.or

. 4

The project directors were divided into two groups and these two groups met at the beginning .
of the project startup phase fdr the purpose of discussing plans for their projects. Each direttor (rot
to meet individually with the Director of OCE, his/her OCE project officer, and one of the above
mentioned evaluation experts,

0

. -

I* The second meeting for project directors was held in the final phase of theii.projecis. Piol'ect
directors reported on progress made, became informed of future directions for-4aretr education, and ----,
received instructions on making final reports. .., . s:.

. .
. ..

./ , The agenda for these projectdirecthrs meetings can, ke found on the following pagh... . , . ,

, .

I

4-

**_

4



s

TI
.

9:00 - 9:15 eft).

; 9:15.10 :d0 a.m.

b. .
10:00; 10:15 a.m.

10:15 air), 1:30 p.m.
,g

- 1130 - 4:30 p.m.

vre

7:00 - 8:00 p.m.
:

8:00. 10:00 p.m.

, .
. . .. .

PRWCT DIRECTORS' MEETING I

First Day .

.. August 1975 1
A6ENati .

TOPIC
. ,

Welcome: Commissioner 6"

7

A

; FORMAT,

Conference Goals: Dr. Hoyt (Prtsentatitin
and Question and Answer Period)

Break

Project Management: Dr. righ

N

Large'Group

LargeGroup

Large Group

Piority Area* Project Goals and Activities Small Groups ,

Group-1: Increme9ta141mOrovement
Group 2: Incremental Improyement
Group Incremental Improverpent
Group lncremental ImproveMent

and Senior High
Group 5: Special Populations

The'ProjectProfile and AcCountability:
Dr. Hoyt (Presentation'and Question
and Answer Period)

.

8:0d -.10:00 p.m.

20

4 \.

Large. Group

Project Officer PrOjecf Director By Appointment"
Individually Arranged Meetings

Evaluation Consultation with Evaluation By Appointment
Specialists

Displays of Project Materials

Ad Hoc interest Sessions

Second Day .

August 19;5

Individual Project Officer Project
Director Meetings

4 4

Individual Project Director MeetittL..
with DrAloyt

0

27,

'Rooms Avlilable

By Appointment

By
Appointment
'



;

.4 0

TOPIC
f

FO RMAT

Project Profile Assistance By Arrangement
with Facilitators

Evaluation Consultation with By Appointment

. ..,

Evaluation Specialists
4

Priority Area Meeting's Roorris Availible

Thicd Day
August 1975,

.9:00 - 10:00. a.m. Communication and Future Plans: Largp Group
Dr. Ho t (Presentation and OuestiOn

'and An sr Period) 4,. .0
. . t. i

10:00 - 10:15 a.m. Break

10:15 a.m.' 12:30 p.m.

1:30 - 3:30 p.m.

3:30 - 4:00 p.m.

4:00 p.m.

_

Communication and Technical `Assistance

411Orpup 1: Incremental ImprOveMent
Group 2: 'Incremental Improvement
Group 3: lntremental Improviment
Group 4: Incremental improvement

and Senior High
Group 5: Special Populations

Small Groups

Small Group Reportearid Discussion Large Group

Career Education:. Hopes and Prospects
Senator William Hathaway

Adjournment

-CP

2 0

Large Group

21

1.

4
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Sunday, May 16
1

7:0p 10:00 p.m. _

PROJECT °ACTORS' MEETING.1-1

4

Monday, M;Y_ 17
.

7:00 - 7:30 a.m.

7:36 7.:35 a.m.

8:00 - 9:30 a.m.

. 9:45 - 9:50 a.m.

10:00 -.10:15 a.m.

10:15 a.m.

22

May 16-18, 1976
Gramerdy Inn .*/

1616 Rhode Island Avenue, N_ O,
Washington, D,C.

AGENDA

REGISTRATION
(Hospitality SuiteRoom 918)

"to
Hosts: Richard Miguel and Jenkfer Ruff

The Center for Vocational Education
The Ohio State University

REGISTRATION
(Hospitality SuiteRoom 918)

BUSES LEAVE GRAMERCY INN FOR RAYBURN BUILDING

BREAKFAST AT tAPITOL HILL
: ,(Rayburn Hodse Office BuildingRoom 8339)

Host: Dr, Kenneth Hoyt
"Welcome and Goals for the Meeting"'

Topic: "The Statut of Career Education Legislation"

'Speaker' The Honorable Carl Perkins

BUSES LEAVE FeAYBlIFIN BUILDING FOR GRAMERCY INN

GENERAL SESSION
(South Scott)

Chairperson: Dr. Kenneth Hoyt

.
Topic:

Speaker:

'4

e

"Career Education Program: The Commissioner's
View"

Dr. Teriel Bell

SMALL GROUP SESSIONS: DEMONSTRATING EFFECTIVE
.CAREER EDUCATION: ACCOMPLISHMENTS AND PROBLEMS

.

2t9



V

no.

I s. .

12:00 noon*
-

1:30 p.m.

-

r-

Or.

r

O

e

(One topic to be covered in each of the six sessionschoices to be
madeAt registration.)

Ir"

Chairperson.
TNic:
Presbnter:
Room: 906

,

Chairperson:
. 'Topic:

'Presenter:
'4 ROOM:

Gerald Elbert
"Career Education Infusion"
Bernadette Griffith

Chairperson:
Topic:

Presenter:
Rbom:

Chairperson:
Topit
Presenter:
Roony,

,Chairperson:
Topic:
Presenter: C
Room:

Chairperson:
TOpic:

Presenter:
Room:

LUNCH

, .
Prentice Echols .

"Business/LaborilndustryInvolvementin
Career Educatibn"
Glenys Mason
South Scott

T homas Enderlein
"Staff DeVelopment Preservice and In-Service
Education"
Darrell,Ward
227

1.4-

Richard.Uhgerer
"Dissemination"
Saul bulberg.
209

G rice Watson
"Evaluation"
John Shirley
811

Terry Newell
"Continuing Career Edu cation: Wh at To Do
When the Grant Ends"
Carol Reisinger .
North Scott

I.

rpangements to be made on an individual basis.)

ALL GROUESESS1ONS
(R ittratiorkof morning sessionseach participant will attend a

diffbrent session on a new topic.)

Chairperson:
Topic:

_ Presenters:
Room;

.
. Chairperson:

Topic

Presenters:
Room:

r "-

Richard Ungerer
"Career Education infusion"
Winnell Thomas andjohn,Micbier,
227

Tefry Newell
"Business /Labor /Industry involvement ih
Career Education'' .
Lucinda Kindred and,Judy Johnson
South Scott

.
1

23.

4



aa.

3:45 p.m.
i

5:00 p.m.

7:30 - 9:30 p.m.

. .

Tuesday, May 18

8:30 a.m.

9:30 a.m.

24

1

'4

Chairperson:
Topic:

Presenters:
Room:

2heirperson:

Presenters:
Rpm:

Chairperson:
Topic:
Presenters:
'R bom:

Chairperson:
TOpic:

Presenters:
"". Room:

GENERAL S
(South Scott)

Chairperson:
Topic:

Gerald Elbers
"Staff Development Preservice and In-Sefice
Education"

.Margatet Ferqueron and Alex Perrodin
906

Grace Watson
"Dissemination" '
Vincent Barry and Doyce Howard'
209

Thomas Enderlein
"EvalOation"
Marie Burrow and Bruce McQuigg
811

Prentice Echols
"Continuing Career Education: What To Do
When the Grant Ends" ,
Robert Meyer and Robert Arceneaux
North Scott

ESSION

Speaker:

Dr. Sidney High
"American Telephone and Telegraph: Career
Education Efforts"
Richard Arnold

SOCIAL HOUR (CASH BAR)
(King Arthur Room). )
DISPLAY OF MATERIALS DEVELOPED BY FUNDED PROJECTS
(Rooms 918 and 920)

GENERAL SESSION
(South Scott)

Chairperson:
Topic):

a,

Speaker:

Dr. Sidniy High .

"Financial Reporting Procedures

, .

Reporting Procedures and Project
Audits" .

Jacob Maimone

FOUR'SMALL GROUP SESSIONS ' '
.

Topic: "Preparation of Final Relicirts"

s



-

11:00 a.m.

12:30 p.m.

I

4

'''Cha'rperson

.
Gerald Elbers
Grace Watson
Terry Newell t
Prentice Echols -

GENERAL SESSION
(South Scott)

Room
.F'

SQuth S&:)tt
811
227
209

-

"§-

/ N .

. Topi "The Future of Career Education and the
Commissioner's National Conference on
Career Education" .. ' .

Speaker: Dr. Kenneth Hoyt .

..
AWQURNMENT

*

.

. ,

4

)

OIL

3`=

4.

4

. 25
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r i ITEM W. EVALUATION
.s

1 k , i''r 1 ' :- ' e 4 '.0
r . 4.

es. C
'. Cr . I

:':
The following represent data extracted from toe questionnaires that tli conference parffcipailts-,..., .

completed after the confererices and smailedttack to t4is project. In order to facilitate,the anWnring
Of many of the items, the foltowingIode was used:

4

e' faTa..ei!

111.

ASD Strongly Disagree
A

Q.-- tilrgree

U Uncertain
. . e

A ,*- Agree

SA Strongly Agee

NA Not Applieable

7

Phase 1: Confer4rices 1-12 Questionnaire

Part A: Derriographic Data

1. Type of city represented.

ft

Groups
Percentages

. .

''. Algal4," Urban Suburban

.

_ .

- Teachers -

Evaluators

Counselors

. '
-Handicapped

Females

Gifted/Talented

1Minoritiesnorities

(39:48)

(10:12)

(16:12)

(10:11 :

(11;13),

( 9:11)

( 7:12)

.

.
.

,

:.

34.

.:10
:5,. ,

40.

10

. 22

43

..' ,,

""

. ..,,

...

-.33

\ 70/:
...

'-, 3C1
-14

46 .,

, 45 -

67

. ...

.

.

.
,....1.

36

20

30 :

50L.

55

- 11
.

-

.

F

The first number represents the number of rcapondents; the second is for thetotal number
of participants e

I, .1
"re

,1
lj 2S

,



AP

..t

n3
;1.2.

Population of city reresented.
. .

4

4#.2

-

O

1.

J
,.,

IGjoups
--,

,,

PerAntages r

i

. t

,

,o)
.

.

0
CD'

1 cb0
Ch

1

,

0
ey ,.
0)

8
0..

F-

di '
43)

.,0)

'`i?
=0

-0

cr)
cr)
0)

gr)

6 t
....I

g
-,

m
cr,
CD

8 i

$
CO..

8

a,co0
8

. . .
Teachers '''"

Eviiluators

.Counselors
- ...
Handicapped

Feniales

Gifted/Talented

Minorities I

(39:48)

(10:12)

410$121;

(10:1.1)

(11:13)

( se:111

( 7:12)

,

-

-

-

-

-

23

10

20

10

-

11

14

46

-

30

29

36

22

29

8

50

20

40

18

11,

-

..A .

13

20

30

20

37

11

29

10

20

10

-

22'

14

10

-

--
9

-22

14

.7

3. Percentage of city's population that is representative of minorities.

Percentages
-*

rf

* .0 *
cr)

.

*
cr)

. 4 .212 j) g ' ,44,51-

ri
03

,..c I.

Groups -

Teachers . (39:48) 41 21 15 15 5 - 3

Evaluators (10:12) . - .50 10 10 - - 30

Counselors 110:12) 10 30 30 10 10 10

Handicapped (10:11) 30 30 10 20 - 10

Females * . (11:13), 36 18 18 10 18 -

Gifted/Talented ( 9:11) 11 34 22 11 - 22

Minorities ( 7:12) 14 - 14 14 - 14 44

30

3'

I`



. Pifrcentagel .
..,

.

t 16.-I

.3
e
iv I li 4,I

CC ID
a) a) a) a) a) 0-Groups . .. >. > >- . o.N el :r so E

/
. ,

Teachers 1(39A8) 10 38 21 27- 4
i

'Evaluators i (10:12) 10 20 20 40 10

I
Counselors 1 ( 10:12) - 60 30 10

.- I
Ha'nd icapped 4,

;; (10:11) 10 30 40_. - 40

iFemales -= : (11:13) 36 9 9 10 28

,
GiftecifTqfented I 1, ( 9:11) 22 33 12 - 33

4e4 7,,.

Mipritids ( '1,2) ',"..-. 14 - 43 14 29
Z`*

11 , .-txt.._.
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t
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4

t.,
:4-

r

4, V

Part 8: Success of .the Conference
.

se
1. The conference has increased my understanding of career education (in my area of concern).

.

Percentages
Groups 1

SD D U A SA

Teachers (39:48) - 2 . 54 44

Evaluators j (10:12)
, .

- - 70 30

Counselors (1012) - - - 60 40 ---
.4

.

8/1/1. (10:12) - - - 80 20

Parents ( 9:12) - ) . - . 22 78.

Handicapped (10:11) - - 10 40 50

Females (1 i: 13) 9- 18 18 18

Gifted/Talented ( 9:11r . - , l 33

_37

67

Mforities ( 7;12) ; - 14 . - 57 29fi
_

2. The conference has acquainted me with current program developments in career education.

Groups
Percentages

wr

SD 0 u A SA

. -

Teachers (39:48) 3 - 38 59

Evaluators (10:12) - - 20 70 10

Counselors (10:12) - - - 60 . 40

8/1/1: (10:12) - - BO 40

Parents ( 9:12) - 22 33 45 .

Handicapped (10:11) a 10 10 30
i

50

eMales (11:13) , 10 45 45

pifted/Taiented ( 9:*11) . -
.

- 11 89

r7
MinOrities ( 7:12) - 14 4

.
72 14

1

32
,,

( 40

.

1

35
.......-

40



3. The conference provided new ideas that can be-implemented in my schoodistrict.

Groups ,

Percentages
SD . 0

.

U
/

A
.

SA

.

Teachers

Evaluators

Counselors

8/1/1,

Parents

Handicapped

Females

Gifted/Talented

Minorities

(39:48)

(10:12)

. (10:12)

(10:12)

( 9:12)

(10:11)

(11:13)

( 9:11)

( 7:12)

-

.._
- .
-

..--

-

.

14.

5

,10

-

-

-

10
.

-

,

1

, 2

-

10

<

10

18

-

243

<:

62

80

70:

90...

56

. 60

55

44

29

.

(( 31

10

30

44

20

18

56

14

%.

4: The conference identified the following aspects of career educition with clarity and specificity:

4a. Philosophy ;

c

Grou ps -

Percentages
.

SD '
.

0 $

..

A
,...,I / $A

i .

Teachers (39:48) 14 43 1 43

Evaluators (10:12) ' - 10 80 I., 10

Counselors (10:12) - -
. . 80 ib .

Handicapped (10:11) 1 - - 20 50 30
g , .

-Females . (11:13) 55 9 O'j 9

Gifted/Talented ( 9:1*
5F

44

Minorities ( 7:12) - 14 '43; 43

I. . I _

3,(.1

33

f



4b. Goals and Objectives

Percentages
Groups SSD D

.I'
U A SA

Teachers 139:48)
Evaluators (10:12)
Counselors (10:12).
Handicapped 110:11)
Females (t1:13)
Gifted/Talented 1 9:11)
Minorities (7:12)

' -

10

-

-
.

.

.

,

,

44

-

-

10
.46

-

-

..1

8
-

10
10
18
23
29

41
50'
60
so
27 v
44
42

46
40

.30
30 ,
9

33
29

;

4c. Leamiqg Activities
e

e

Percentages
Groups

'4.
SD D

t
4 U

.
A

.

.

SA

Teachers (39:48)
.Evaluators (10:12)
Counsela; . (10:12)

andicapped (10:11)
F ales' (11:13)

fted/Talented ( 9:11)....e)m
Minorities 1 7:12)

-

_10

-

-

20

10
9

12

2
-
- .

20
9

29

..

54
70
70
70
64
44
576

*

.

4
30

18
44
14

4d. Evaluation

Groups
Percentages

4

SSD D
'

A *
...

SA . .

., .
Teachers (39:48) 5 13 41 28 13
evaludtors (10:1.2) 10 - - 4 50 1 40
Counselors (10:12) - 10 40 40 10

.

Handicapped (10:11) - 40" 40 20
Females (11:13) 55' " 36 ,, 9, '. -

Gifted/Talented ( 9:11) 22 22 45 11 '
Minorities ( 7:12) * .

86' 14
I

34

4
6

,,,,,,,

(1

0
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It

4e. ,Conditio s for' Learning -4

A.
Group

.
Percentages , i

SD, p ,. uU. A SA

Teachers
Evaluators
Counselors
Handicapped
Females
Gifted/Talenied
Minorities

l 39:48).
vi, (10:12)

(10:12).
(10:,11).
(11:13)
( 9:11)

, ( 7:12)
,

10
-

:
.

.

1

10
30
10
-1-0-\.,
27

.

-

,,

23
50
30
60

9
34
29

c--10
.
at

54
' 10

30
64
55.

*57,
.

,

- .

13:

30.
-

11-
14

.1ffim..

4f. Program Limitatioits

:

-711

. .

I

s.

J.

/11

.

Groups
Percentages

SD

.

r D . U

i

A SA

. .

'Mars 139:48) i 8 46 33 . 13:
Evaluators
Counselors

(10:12) . -

(10:12)- t
-

-

20
-

' 30
20

40
- 50

10.7.
30'

.

'
Handicapped (10:11) - - . .113 60 30
F Nikes ea!: . - (11:13) 1 8 18 55 9
Gifted/Talented ( 9:11) . - 11 23 . 44 22
Minorities ( i: 12) - 28 28 . 44

413.1 . ,

4g. Differentiation /Student Characteristics
y

1

r

.
.PercentagesPercentages

Groups Ms
ti-

0 - A SA

.

TeaChers (39:48)
Evaluators (10:12)
Counselors (10:12)
Handicapped . (10:11)
Females ' (11:13)
G.iftedgalented ( 9:11)
Minorities (.7:12)

,

t .-, kg. ,!,

-

r--4

9

-

8
50
10

,' 104

-1: 18
2?

.

1

'1

.

*

30
40
20

Of 10

18
-

14

.

., 39
...10 .

50
30
t5

.. 56

..43

20

.
20
50

22
43

..

4

,

44'

4,. i

p 4

id (

,

41

or
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5: The conference on the areas of scope, sequence, and substance that were
disCussed.

Groups
Percent

SD
.

,

.

. Li -
-

,

.

SA 'i
Teachgt.
Evaluators
Coiirrielors
Handicapped

GVeadiefsTalemnteil

Minorities
. G

(3 :48)
(1 112)
(10
(10:11)

(( '191 ":1131))

.( 7:12)

\
3

-1

-

-

.

,
''

4

..

13
1(:)

18
22
14

;

20 .

20
20 .
10
36
22
14

'
41
60
60
70
46
56
72

'

.

23

20
20

-

. , The ci4ifitenc identif artias of further study that are needeitiokare- e
hit* area of concern).

4

tion (in my

Percentages
Groups

-
SD

-

.

0
40

U

.

A SA

Teachers (39:48) .
Evaluators (10:12)
Courfklors (10:12) .

8/1/1. I (10:12)' .

Parents ( 9:12)
Handicapped (10:11)
Females (11:13)
Gifted/Talented (5:11)
Minorities ( 7:12) .

.

-

.

-11

5
.

,

.

-

-

f 29

10
- -

20
,

10
-...

13

62
2d

05 0

44
39
45
89
29

23
80
30

55

. '4

7. Th onfere ce was'a worthwhile experience for me.

Groups
Percentages

. SD 0 U A

Teachers (39:48)
Evaluators (10:12)
Counselors 110:1'2)
8/1/I. (10:12)
Parents ( 9:12)
Handicapp (10:11)

emales 11:1.3),
GI alented .( :11)

%Minorities ( 7:12)

36

I .

. I

i<

42,

13
30

20 ,

20
45
11

29

'

v

4 .

. SA

70
190
80

100
80
55
89

,71

4$
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Part C: Open-Ended Questions

4

110

.
1, Aspects of the conference that were of significant worth.

A

Teachers
_.- Gaining 'national persp me

- --Size of roue ,
? ..- - .--tInpressureij atmosphere .- Identifying goals and objectives for grade level ---_ Increal motivation -

- -Aicr.leng of problems /ting sonany dedicated teachers
Flexibility of the agenda
Time to reflect 'on the meaning and importance of career education.

, .

.. ,
Evaluators

.,- Having input into planning for fut6e:projectobservation and evaluation .
- 4 Revieiving evaluation procedures which have been implemented in projects rekesefted

by the participants -. f 4 . .

.

- Delineated several areas wher ro ram objectives are either ambiguous, or difficult to
11 measure .Ai.- Discussion of the appropripteness of achievement data s

Discussion of the pros ancbcons of v rious evaluation instruments through usage experiences
- '' Identification f correlates to'caree ed cation objectives wtiich might be evatuatable
- Identification df logical pnd feasible next steps.in the evaluation of learner outcomes

di. The issue of realistic and reasonable goal setting In establishing career educatiort adtivities- Identification of appropriate techniques to get..ft student evaluation.
. ! .

Counselors

..- Discussion of the commonality of frustrations across the nation in areas of counsel
competencies in dealing with career education

- Knowing that real cancans were heard by someone in a position to facilitate islation
to bring about means for solutionto problems discussed- Discovering common goals and definitions of roles of counselors

- The approach that several were using to orient the faculty, adrrtinistrators and community
to career education... la 4 Av

Business/Labor/Industry ?..N.-

- Further stud and exchange of ideps, leading to collaboration with respec to cataloging
, .

of resources and provisions to make more effective use o`f resouraai-\
- Identifying the need for increasbi involvement with elementary educatbrs
- Discussion with labor representfitives on career education ,

- Meeting of the industry/business peopleVtko education and labor people
- Learning of the programs of others .
- Identifying that for best results, all these programs must begin not later than-grade 3.
- Learning that labor is sincerely coo erating to promote pre-employtnent job experiences

for people who are not union men' , . - . .

a

lak
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'4

y .. i.

/Business/Labor/Industry (C.Ontimied)

...1 - ,

, . . . ; %

the size of the group .

the coopbrativm attitude of these three groups of persons.

Parents
.

.

de'

Educational Concept$ and Oilersl ideals shared with other parents and Dr. Hoyt
Encouraing to discoVerUSOE has a person who rebognizes the need for edocational
reform
Leadership and laiening abilities of D. Hoyt
Discussion of the school dropout.

Handicappid
. ,

Exchangkof progremi and Varied back nouns of people .t . . ,,
Dismission of significant and rblevant issues

_ identifying common problems . ,

Discovering that state mandates differ es to interpibtation and demands regarding low:
incidence populations
Tile clarification ofthe4aet that career education for the handicapped is not different in
terms of'spope and sequerse from studentsexcept in materials
Gaining knowledg and reinforcement On mtkthods used for integrating career education
Opportunity to t °,4 a look at the*,broid.aspeets of career education as it applies to general.
education an pecial-programs. ' t.'

t

Females
. .- .- *

-7 Contacts in othir fields of educ;lional system on this subjec
Learning aboutstrategierancrinettfods and seeing the materials of others$ -

_ Discussion.pfsexrdle=stdreoty0ing ancOhow this should change in our society

,,/ Developing a liayOf unanimously agried upon recomrriendations.

:'' 4. .4

S

Gifted and Talented
,

Learning abou.te
.
many types of programs around the country

w 41

, Meeting mote with similar interests ., .

Identification drpf,oblems that impeded progiams for the gifted and explanation of how
they dealt wit the& ) , . .

Introduction Id ,dittstruOure of ti intellect approach for the tetting, identification and
teaching of the giffec(46a tilented. -

. er . -,

.

L..)
oritids .

, ... _ _ ,

Discussing the speciOtpgramsthat are being set up to reach the disadvantaged and the
'educationally .depriVecteihildren .

_
Excharige.of ideaS almeetingyith other people

. .
_

Inteiaction with Dr. of.f ..
t, A : ,.. .. It

38
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. / -.. .
2. Issuesnot disCussed adequately/

Teachers - , . ,

.,*

' ' .
.c .

.1-tow to iiiterest
.

ccilleagues and influence others
r.-

Work experience .. .
- Goals.and objectives ".-- cope and sequence

or- Vagueness about whatbareer education is .- The position of career educatio4 elative to education for humanity, culture, and
the intellect

, 5.

e

I .

_ How career' education can answer the Problem of educating students for positions in a
society which alriady has a long list of qualified personnel who are presently employed- Everything needed to be discussed more -

- Communication of career education ideas,

. i
., Evaluators , i

-i

- How program evaluation will be used ,- A generalized strategy for career education evaluation
The tendency of educators to overcomplicate evaluatime.31(yes when simplicity would
be in order. -

Nib
e

, 1

Counselors / s.

The role "between" counselor and career education coordinator to carry the responsibility
for career edugation programs

c--,....,,Evaluation inyi accountability of career education
Couhsetgi minorities in career guidance .
How tO evaluate career education after it is infused intq.the curriculum- "How to get the reluctantcounselor to take on the career guidance role.

I. :.,
Business/Labor/industry --,

. ., , --

- -,

4

.
Different ways B/L/I can C011.413Grete to promote and cause needed legislative change to
assist career education .

.

Ways to get into the classroom on a structured basis by whole sectionsof-school iystems
Granting teachers and/or counselors accreditation hours for "on the job work"
That an important part of the K12 Pragram be recognized as training (e.g., grammar,
multiplication) rather than puie education J

I ' 4

Basic objectives to be used with students -r
Rtileof educational publishing. r-i--

,4
Parents

r

il.

.
- pplementation of career education
- Pa education strategies
- How students can evaluate themselves without concentrating selfishly on "self"- Discussing career problems with our children
- More discussion on what makes the average kid drop out of school
- Matchjng education with available jobs

45
.

i
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Patents (Continued)

What do they do after career education?
How do we get teachers,colleges moving into training teachers?

Handl Capped

The need to differentiate between low-incidence pnd highincidence handicapped
Differentiiting career edupation in terms of school settings
Why teachers resist involvenlent
What is being cl(ne for low-incidence kids in day programs

, Role of vocational rehabilitation and other community agencies in career education
Defining terms used freely.by alt partieipantsterms meant different things )to different
people

. Procedures to get money to implement morelIntensive career education programs 'for the
handicapped: 1

Females

The issue of power and conflict that underlies the changing rote of women
What are the spkial concerns which women face in creative life planning? .

The actual K-12 sequence of career education for females
All major concerns.ware never disdUssed adequately
Ways to evaluate programs and ways to increase the rate of involvement in the implemen-
tation of female career education programs.

Gifted and Talented

Should our schools teach for literacy or for helping young people take their place in .

society? o
How does career education for gifted and talented differ from career education for others?
What are the best methods of infusing career concepts into programs for the gifted and .

talented?
Questions raised on the first day were not returned to for discussion.
r

Minorities.

The differences between minoritips were glossed over
Where the funding is and hoW to go about getting it
How career education plans totrain teachers and provide instructional materials for the
bilingual student
Discussion of what HEW could do to make it possible for minorities to participate at all
levels of education.

40
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3. Suggestions for conducting similar conferences in the future.

,.

Teachers
"--

Most respondents liked the informal atmosphere, the "creative" agenda buiraIngr and the
size of the group and madejo suggestions for changes. Others indicated:

- Change seats for better discussioh . , .
Ensure that all size cities are equally represented
Mitch cities of the same size together .
Schedule a block of time in advance for each participant
Ask participants to bring a brief ;description of their career education program with copies
for all to share .

A At least one day should have been more structured
Better summarization i
More time /Time set aside for presentation and examination of career education materials brought
by participants.

Evaluators

Hold a f -up conference
Critique of instrumentation with copies in each perscos' hands.
A precise statement of minimal objeCtives to be accompksbed. '

Counselors,/
1-...

More time . .

Have participants prepare, in advance, a summary of their thoughts on career education
Have participants write questions and objectives to 1-4-Aubmitted on the first day
Small group planning i;

Actual development of programs and strategies for inliplementation role-playing activities.

Business/Labor/Industry

Use working Subcommittees or Small workshops.to develop recommendations and/or
courses of action, to be pasted on by total conference, or a steering committee, at a ;
conference wrap-up 1, '
Limit speakers initially to a fixed amount of time, leaving more time for discussion
Provide advanced information as to what would be expected of each participantthe
informal agenda is all right, but it does have serious limitatiqns.

1

. Parents

Lay groundwork for participants ahead of time, some thought should be given to-agenda. flexibility comes in its implementation
. Involve more participants '

.
, i . Give more information before conference

Use last coupigTiThours for summarizing areas of concern, accomplishments, etc.

r

(

..
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Handicapped

Include more pairticipants from low - incidence areas (deaf, orthopedically handicapped,
etc.)

* Conference should have more structure and more time
Vary input and output techniques to inc,lAgother modes than talking
Divide into small groups according-4o in

Females

Evening sessions ,,\--:. . . ...0%,,

Advanced agendamore structure during meeting
More time
Prepart abstracts ofparticipants' programs for distribution it conference
BreaKclit groups. .

GifteAnd Talented

More time
Define agenda items in advance of meeting and inform participants of what is "proposed"
for discussion , 1.
Engage participants in some types of activities, other than lust talking, to arrive at
consensus.

Minorities

Provide an opportunity at the end of each person's presentation to briefly summarize
Have participants bring in visual materials which would be helpful irKunderstanding what
other programs are doing
Prove more opportunity for all participants to speak
Design some specific tasks to be tackled in breakout groups
Small group planning.

a2

Th

6

,

1,

4p)



V.

4. Plans of individuals after conference.

Teachers

Implement new ideas gained at Conference ....;
Speak about career education at a state convention
Hold a mini- conference at my school
Use more outside speakers
_Put on workshops
'Report to project director, career education curriculum specialists, and faculty on ideas
obtained at the conference
Infuse new areas of the curriculum with career education
Urge legislatcirs to support career education
Urge the adoption of a career educaf n action committee for our school system.

Evaluators

Develop a local instrument to assess work habits
Look into the possibility of some sort of senior survey as an outcome device
Make some evaluation decisionsquick
Reassess and redefine some evaluation activities for this project year
Reallocate resources to deliver some of the kinds of outcome data discussed
Set upand solicit needed evaluation data directed to the nine learner outcomes
Involve teachers more in planning evaluation strategies.

Counselors

Play a more active role in career education development in school district
Get "back to the books"' and develop more curriculum units on values clarification and
decision-making
Look into Texas program, "Career Guidance Through Groups"
Disseminate as much information as I learned at this conference
Hold more in service with counselors. awareness, guidance techniques, group counseling,
career education as it relates to counselors
Reach more small groups who have common interests rather than the classroom approach
Develop handbook on career related activities made by teachers.

Business/Labor/Industry

Try to do a more effective job while representing the UAW in career education
Increase involvement of elementary teachers
Increase involvement of small companies not involved heretofore
More examination of career education in the early years
More contact with Dr. Hoyt and others (e.g., CVO
Examine and attempt to institute some of the management/labor/business ideas pwsented
at this conference .:

Direct a career fair IP i*
Lobby to.get community college vocational programs altered to inclu a career education
emphasis .

Involve the community and parents in career education and solicit their help

sta....

SM.
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Business/Labor/IndusM (Continued)

Pkirsue interest in an advisory council on career education
Continue publishing career education iostryctional materials.

Parents

Become more familiar with Career educa)ion and assist in its development
Gei a resolution on career education passed at the state School Boards Association
annual meeting
Give people encouragement by sharing-the career education concept
Get quotes from Dr. Hoyt's writing and have them printed in several monthly publications
Organize more parent awareness activities (e.g., PTA meetings, articles in the newspaper).

Handicapped ,..
_

Seek more in-service trainingin area for entire state at district lajel
Investigate the scope of existing progranis
Inform staff of what is going on in the nation
Develop programs for children with one or more handicapping condition
Hold a teacher business fair ,

Request revision of the special educatiqn/vocational education prdgram standards to
include provisions for all handicapping conditions_.
Become more knowledgeable about K12 programs in career education for the handicapped.

Females

More integration of women's career activities into awareness workshops
Work with other academic instructors
Emphasize wide-wen career choices for females
Become more familiar with the work that various women's organizations are doing and
become mart involved

-111equest printed material from some of the participants after return from conference
Analyze existing project effort's for impact on removing barriers for females
develop an audiovisual aid concerning local women at work ip non-traditional jobs
Offer workshops for women and girls concerning planning
Run teacher workshops in 2 pilot career education project schools on sex role stereotyping- -
from a low-key male involvement point of view
Make effort to cagince the Board and Superintendent of the ne to be actively concerned
about sex role stereotyping

4-41hyolve a nearby college in career education in-service for faculty
Mite articles for lbcal newspapers to increase community awareness.

Gifted and Talented

Include mare career oriented discussion in in-service sessions around the country
Explore possibility of adding certain aspects of a high school internship program to work-
study and independent study programs
Share the newly gained knowledge about the structure of the intellect testing program
with counselors and guidanci directors

44

6



`'. ?

41Gifted and Talented (Cchoinued)
.4 7

Makt a greater effort to better identify the gifted and ta lented student and hopefully
recruit more of this type of student into our program
Discuss vxith'schgol administration the lack of identification of gifted and talented
students.

Minorities

Implement ideas gained at conference
Acquaint staff more with career education and its potential value in curriculum
Initiate district in-service for principals
Form a career education curriculum committee to focus on minority career needs
Plan a career education outline for minorities
Include more career education miniclasses at teachers' conventions.

4

5,
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Phase 2.: Conferences 13.16 Questionnaire

f. I
Part A: Success oethe Conference

(21' of the 44 state coordinators responded)
O

16------------_,,pftentages
iQuest ions -

SD 0 U

.

A SA . NA ',

1.

.
The conference has increased
my understanding of career'
education.

.
-

I 5 9

.

48 19 19

2.

,

The conference has acquainted
me with current developments
in careec education program-
ming and implementation. - -

.

-

-

38 62
Mak

.

3. The conference provided new
ideas and techniques that
can be implemented in my
state. -

.

,

I
5 . 71

..

24
.

4. The Phase 1 Report on the
first 12 minicqhferences
provided useful data for the
state coordinators. confer.
ence. 5

.

9

.

14 53 14 5

5.

,

The conference was successful
in providing a clearer perspec-
tive and direction for K-12
career education efforts.

.

9 24 38 ', 29 .

`6. The conference identified
areas of further study that
are needed for career edu-
cation efforts at the state
level:

_

9 43

-

48 ..

7.

.

The conference was a worth-
while experience for me. t -

.

5

.

29

,

66 -

52

ea

47
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.Part B: Open-End td Questions .

, .. -.,

.

: ___ _ -1.---- Aspects of the conference that were of significant worth.

Discussion of career education legislaion . .
t Clarification of career,educatioo concepts at the national level
I'Direction ter the development of state plans for career education

Motivation'for other state department personnel -

t
Opportunity to hear about the status of career, education in other states
Opportunity to learn more about future funding
Opportunity to learn about currenttSOE efforts"
Optoortunity to exchange ideas with,Dr. Hoyt

. .... Sharing of ideas and-materials .

Discussion of successful techniques and procedures fortimplementation
Information on future career education confererides (e.g., Houston).

...-
2. Issuis not adequately discussed.

Phase 1 report
Scope and sequence of career education
Development of proposals
Evaluation of career education
-Cluster concept
State pia nrilpg
Successful administration strategies for prorm implementation
Pros ancons of'ne'w legislation

1, Career education 'for special populations.

3. Suggestio'ns for improving conferences for state coordinators.

'

More structure is needed (objectives and agenda)
Provide in advance, a set of headings or format on the status of career education in each
state for coordinators to fill out before.conference (Should...Kovide uniform f6edbick
a possibly conserve time in presentations)
Do of open meeting'to'qbservers" (inhibits participants' openness)
Provi r "cipant with n equal amount of time
The announced con erence obj tine (to discuss Phase 1) should be the guide for What is
done at the conference (nothing was accompli ed t warfl that objective)
It* large majority indicated that nothing n air ged.

4, Plans of individuals after conference.

bevelqp or strengthen state plan
Becomactive in career edtication legislation development and support
Motivate "key" state personnel and other decision 'Rakers
Proposal writing
Disseminate Phase 4-reports
Conduct state mini-conferences
Edsteblish adequate staffing.
Con,tinue orientation /in-service sessions

48



4. Plang of individuals.after onferenee (Continued).

a

Maintain ne contacts with state coordinators
Develop ter strategies for community.involvernem
Stronge emphasis on needs assessment and disiernination
Secure ore statewide cooperation.

4

6

41

s
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*
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Phase 3: Conferences 17-27 Questionnaire-

Part A: Success ofthe Conference
(Conceptualkers were not *iced to respond; 2ti,of the 63 participants representing

. associations did respond.). .

4

-co

v

1

s

Percentages
,

Questions

\...
NcSD D U SA

,

NA

.

,

1.. The confefehce has increased
my underStanding Of career
education.

..-
7

.

11,

.

...

, 18

.

4

N....123

-

,
-

-

2.

I
The conference lias ac- .

quairlted me with current
devel9prnnts in sareer
education prograning
arid implementation. '

.-
-

*

.

18

.

18
.

.

.

..

.

50

-

14

)

4a..,

- ..

.

1

.

3.
.

. -
The Phase 1 Aepdrt pro-
vided useful 'data for
this conference.

4

.

. p
..

'4 11
:-

.
.

14
.

.

39'

. ,
,-

. 18 ./.
J.

14 ..

4.

.

,The conference was success
; ful _in Making recommends-
' tions and suggestions for

improvement or refinement
of the topic un er discussion.

- . .

-
.

d
7

,

- .,

11 .

. '-'44 .
.

11 4. 39
.

-
-

32 -

.
-

.

5.-

---: ,

The conference s

ful fn proved' , er.per-,
,spectiv erections for
4 or of the Off4 '4,

Carer cltIcation. .

0

-111%16 k.

-

.

' .

'
-

.

18

.

_

36
.

.

.
016 -

N'1

.

6.

*

:
The conference identified'..k -,
areas of further study q
are Deeded for career edu-. . ;::4*

. ration. . .

..

.

-

,

.

.

-
. 7. 46

,

39

r

0

,
..

,

7.

...-

r.

The conference was a worth-
,

While experience fed me...
.

, ,

4
,

-
.

.

57

t.

39; 7"

.

(%.

4
JF,

. 5 5 q,*

. 51
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1
Part B: Open-Esided Questions

.

,.....
1. Aspects of the canferencethat were of significant worth.

Teachirigkearning'`

Becing informed the current "state of the art" re: career educationimplemen-
. . .

. .. ,

tation in public schools. . -.- /
i .. .

',Avaluation..

i_ Viewir( tI14 learner outcomes froth an evaluation perspective; .
. Discussion *Phase I report

t A
.. Problems of eyaluation

Problems of goals and objectives
Openness of the Director of OCE -

.- Opportunity to tap perspectives o liter evaluation experts,

.

Business/Labor/Iridustry

1 Good discussion of pr Ms o ork.experience programming on a massive scale
getter undestandin of labor viewpoints and po lities
Better appreciation of inter face required of natialiValtfocal and B/L/I/Educatiok

. Counselin_g t ,

,

.f I'e 4 v

ilr Pointed up future directions for minis which could begin withinput from "leaders"
cross validate by input from practitionersfeedback to leaders so that they can reduce
the gaplibetween theory and prpctice. Urge consideration of this format as o osed to

( a tail-end approach for those who could influence a needed change.
Discussion.of,the career education role in career guidance programs
The fact that to thoroughly implement the career education.concept, additional coun-
selor time mustheialloted, if other aspects of counselors' work is not neglected
DiscossidlIon need to fiather define therrole of the counselor in career education in
relation to histher total role _ -

Opportunity to express paional opinions on issues .
A dhani:* to hear different viewpoints.

4

.
. .

Gifted and Talented

°Ai

.

l.'
. ...

. 4. - Different viewpoints on mutually agreed upon topics . it
,t, .. Information on Meeker theory - t

Hesitancy to embracecareer educationwork definitioh for gifted and talented and
subsequent discussion in light of desire for self-fulfillment for the gifted and talented.

4.

Handicapped

52' .

0

'S
. ... ,

Seeingte diyergentviews between practitipners (Phase 1) and ".administrative" types
in this Mnference _

Making it clear tb OCE tlikresults of Phase 1 were noviecessarily representative of
views of people in the fields of work discussed . '

5(1)
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Handicapped (Continued)
. . . . ..le .

.....Opportunity to meet other-national staff concerned with handi apping condition*,
.11Chance to correct some of the impressions of the Co n the Handicappent1. expand the comments . ., Ars

Interaction with other participants stimulated further thinking in this area. it

t

Females

Volunteerism discussion --.1
. Nothing except that it was hopeful to learn, about what DorisShakin is doing wi h

a

project directors
Established contacts ihoith OCE officials and others with whom I expect to exeheng

V ideas within the future.

Parents

Gained a better perspective of the scope and goals of career education
involvement

career education until this conference,
See the need for a clearer delineation of parent
We have been so busy explaining the conce
now programs and projects will be design
or ways to help other children from the
Distinguishing teachers from. instructors. "A
Putting a major responsibility on parents is the
When we finally got around to determining a cou

to help parents relate to their own children
nce t of home and family

kids" means no labeling of any description.
y to success in career edudation
se of action for PTA involvement.

Community Organizations and Associations

Emphasized the need for orginizations to join forces to look for solutions tOthe problem
The exchange of information between compaiy and organizations representatives regard
in their involvement in career education
Chance to get updated on whit is going on in other organizations .

The opportunity to discuis career education in depth with Dr Hoyt and other groups
that are airking from the community based, rather than the school based perspective
The exchange of materials (care packages).

4
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. Issues not adequately discussed. -

' ,%

Teaching/ Learning

YU, many -- perhaps a larger group ou d have helped.
. : . .
--. Evaluation- .-

.

. .

Time limitations proehted adequate discussion of most issues, which aremany
1 ' Conference did not niak,e Use of expertise jri evaluation; ho planned agenda or expected

outcomes; should give participants specil assignments prior to meeting . .., Approaches to process 'arid prod pct evaluation 1
Simulation as an evaluition technique

0 Alternative ?valuation (nodels
,. Definition of terms - . .

,, Validity and reliability of ihstruments
. -- Nobut more time would have yielded more prodActivity : ,

Processes of career education, .. - z.

,, r i C
.

- Business /Labor /Industry - le
ig? .,

. .
There, wasfittt-triuch focUs.to mucli of the discussion.

.. .
-

1

Counseling
....% .. %.,, '' ./ .

Did not feel That,objectives for this group (e.g,, validation in terms eof a consensus on'.
,

Phase 1 report on Counselors), was achieved. Unfortunately, instirittual cotirtesNtoward'
. unexpected prgence of Phase t participant may havichanged group's focus or diffused4Ib

it. Would have liked this group to have had access to Hoyt's-paper on counselor's role
prior to meeting .

.

(Vlore structure in orfanfzing a career education program for i school 11.
Did not fepl that the issue of impingement of career educationon counselor's time was
discussed adequately
Thp specific role Of a Phase 3.vilidatiOn group II
Priority roles and timeallocaitons. ,

Handicapped
4

Need for bastme data.bpd research in the, various subareasThe,USOE National Survey
is inadequate for this group (specific handicapg
What happened to the research topics and pri6itiesslenerated at the BEH /Career EduIV
tion Conference at Princeton in early 1976?

Females 1
We did not validate Phase 1 . .. I
We never really addressed women's career education issues, because theieyvat,clearly too
much information sharing that had-to be done before we could gpt to The.actudl 'subjecti

.. matter ... . r .

All l am extremely concerned that we did not get to the Phase 1 report that was prepared
foriliscussion. There are many problems with that paper. .. ,

,
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2. Issues notadeouately discussed (Continued).
)dr t4

Parents . :. .
.. I

, I would have liked more specifics on career education programs now underway, and less
time spenj on generalities .

Funding arrangements for parent programs ..
hMeolpre.time could have been provided for how parents and PTAs and PTS

.
, .

can be of
.

-,.

,What Will by the actual 'parent, teacher, and student-role of planned action to make career
education be of help to every child? How do we make this concept become a reality to

. ghildren, not just the underpriviliged? .
,

PTA people didnot really have a chance for input throughout the session .

Definition of "work," but doubt that there will ever be consensus and true understanding
of this term . t
Coeggito a local school board.

,. ..,

Community Organizations and Associations

4: : More time to consider future action
4 Input of business on legislation.

. ;

4

.,
- '
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Project Directors' Wetings
ro

. 0.

Two me
under S

ings were conducted in Washington, D.C. for directors of career education projects
Section 406, Title IV, Public Law 93-380Ifirst year's programfiscal year 4975 fund-

ing). The agenda for these meetings Can. be found in Appendix A and a list of participants and their

f.ei

projects is included in Appendix B. ,

. .- . 4

The daig for the evaluation of these meetings were colrected through the use of a rating form/
questionnaire which was.organized'as follows:

A. Asiessment of the extent to which the objectives of meeting were achieved

13
Assessment of the u

.ito .
fulness of mdividual and group sessions

C. Aspects of the meeting that were especially helpful and /or interesting (open-ended)

D.

E.

F.

Aspens of the
way (open-ended)

- /
.

hat were not useful or that could have been done in a better

.Suggestions for the 1976 spring Project Directors' Meeting (open-ended)

Other comments.
* .

A.Assessment of the exient to which the objectives of the.meeting wale achieved

fifteen objeCtives were set forthlorthe Projeet Directors' Meetings. They are as follow3

1.

.

.
Each Project Director will be convinced of the great importanceof his/her project as a
vital contribution to the long-run future of the career education movement.

Each Project Director will khow clearlkand exactly what is expected of him/her in terms
clf reports.

.
ID

3. Eacb Project. Director will know clearly and exactly what is expected of him/her in
,of accountability procedures. .

*4. . b . ,

4. E'ach Project Director will know clearly and exactly what is. expected of him/her in
of general project management. .

...
5. . Eachfroject Director will be convinced of the importance of eValuatiOn.

4

6# Each Project Director will have a clear plan for evaluating his/her project.
. .

7. Each Project Director will be able to relate expected to program goals and to,
methodologies proposed in the project. . ,

$ 1
VII

° R . . r .

8. Each Proj*t Director: willebtcome personatjy acquainted with an have formulated plans
for systematic communication and sharing with all Project Directors having protects

terms

terms

similar to the one'he/she is running. .
. -.

, .

4 57
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9. Each Project Director will become personally acquainted with and have formulated plans
for systematic communications with his/her Project Officer in OCE (including tentative
plans for site visits and other kindsof follow-up).

10. Each Project Director will be in agreement with his/her Project Officer regarding goals.

11. Each ProiwtDirector will be in agreement with his/her Project Officer regarding basic
strategies la be employed.

12. Each Project Director will be in agreement with ttiskier Project Officer regarding the ex-
pected form of evaluation procedures to be employed.

13. Each Project Director will become initially acquainted and given an opportunity to raise*
'*\ any questions or issues with the Director of thiOffice of Career Education.

-
14. Each Project Director yvill provide input to OCE on ass istance needs of his/her project

and generally recommended strategies and goal; whiCh OCE shoLtld pursue.

15,2,Each Project Director will become committed. to the concept and will have formulated.
an operational plan for sharing project methods and results, as well as materials, both
with other Project Directors and with other career education practitioners in his/her
staff and/or local area.

The outcomes for the above objectives Can be seen in Tables 1 and 2 which report how the Project
Directors rated their,, of the objectives, Table 1 reports data by the actual number of

panic 'pants who rria7Wed each category. Table 2 is designed to highlight the degree to which ob-.
jectmis. were well of poorly achieved.

several observations can be drawn by reviewing Table 2:

1. Seventy-four percent of the Project Directors indicated that twelve of the fifteeobjec-
rives were highly achieved, and no less than 42 ent of them felt they well achieved.
all fifteen objeCtiveg. The outcomes achieved by 90 cent or wore of the participants
were:

a. strong recognition of the importance of evaluation,
t'

b. productive cdintact with ihes Direct

c. strong recognition of the importance of their projects,

d. agreement with OCE Project Officer on project goals, and

e. productive contact with OCE Project Officers.

2. The figures for the objectives that ranked 8-15 indicate that 20 percent or more of the
participahts felt their achievement of these objectives was mediocre or worse. The last
three ranking objectives, in particular, reveal that a significant number of participants
need farther help in: s

reporting project progress and results,

58
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b. systematic communication, and

c. operational plan for sharing project-methods, results, and erials-
'

3. While 98 percent of the participants felt they were well colvi ed o he importance k
evaluation, other figures on objectives related to evaluation in icate potential for difficul-
ties in this area.

Lwenty percent do not seem able to relate expected outcomes to program goals
and methodologies,

b. Twenty-two percent are not clear about exactly wh xpected in terms of
accountability,

$

c. Twenty-five percent do not seem to have ajclear.pl'an for evaluation, and

d. ; twenty-six percent are not in total agreement with their Project9fficer regarding
evaluation procedures..

Bs'` Assessment of the usefulness of individual and group sessions

Table 3 graphically shows the participan assessment of the conferencesessionswith iildsvidual
meetings with,. Hoyt and their Project Offcers leading the list. A significant shift in rank isixthi
occurs for the only other indiv. which was held with the evaluation consultant. Forty

,, perCent found that meeting could have been better. Trailing noticeably in pop nd failing
to :,eceive a "very useful" 'rating from at least 50 percent of the participants ere the folio
ex.uns: -...________------.\.s

$
--

.a. evaluainv lardpkaroUp
-

.. \
b: tommtini.cation/teChnical assistance - small group

. it k...--.'
c. communication - large group

t
d. sma4grouto-reports,

e. AllFolunteer Armed Forces large group.

4r.



"Lble 1

By Number of Project *Directors)
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Each'Projecf Director . .. i
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Degree of.Achievement N=62
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. . . is convinced of the importance of evaluation. . - - 1 5 56

2 13

.

... became initially acquainted and was given an opportunity to raise
questions or issues with the Director of the Office of Career Educationr - . 3 5 54

'3 1

- .

. .. is convinced of the great importance of his/her project as a vital
contribution'to'the long-run future of career education. - 5 8 49

4 10 ... agrees with his /.her Project Officer re: projet goals. .. -/-1----- 19 38

5 9 ' . : !became personallyaCquaintedwith and fOrinulated plans for -
systematic communications with his/her Project Officer in OCE
(inclu'ding tentative plans for site visits and other,kinds of follow-up), --- . 10 46

6 14
k

... provided to OCE, on project assistance needs and generally
recommended strategies and coals which OCE should pursue. - 4 5 15

,

.
38

11 ... agrees with his/her Project Officer re: basic strategies to be
employed. 4 11 22 29

8 7
., ... is able to relate expected outcomes to program goals and method-

ologies proposed in the project. . 1 11 . 25 25

9 4 ... knows clearly and exactly what is expected of him/her in terms
of general projecynanagement. 1

_,.

12 18 31



10 3 ... knows clearly and exactly what is expected of him/her in terms
of accountability procedures. ^

-....
. - 14 24 24

11 6 .

fr
... has a clear plan for evaluating his/her project. -. 1 14 25' 22

12 12

N.

.
...`agrees with his/her Project Officer re: the expected form of
evaluatioii to be employed. .

-
\

1 15 25' 21
.

/
13 2 ... knows clearly and exactly what is expected of. him/her in terms

of reports.
/

- 4

_ -

.17 20 21

14 8
P

... became personally acquainted with andehas formulated plans
for systematic communication and Sharing with all Project Directors
having projects similar to the one hefshe is running.

_

1 3 28 21

15 15 .. . is committed to the concept and has formulated an operatiopal
plan, for sharing project methods and results, as well as materials,
both with other Project Directors and with other career education
practitioners on his/her staff and/or in the local area.

.
_

3 33 '.18

.
40

e-

0

64
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p
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14
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Table 2

01.10!:: r;:'.. enwIlmm ma

,

By Percent of Project Directors indica g , ..
A. Moderate, slight, or lack of ac ievement of obejc;ives
b. Complete or high achievementkif_objectives.

Each Project Director
.

... isconvinced of The importance of evaluation.

.. became initially acquainted and was given an opportunity to raise questions
or issues with the Director of the Office of Career Education.

... is convinced of the great importance of his/her project as a vital contribution
to the long -run future of career education.

... agrees with hiss /her Project Officer re: project goals.
i
a

I
.

1

... became personally acquainted with and formulated plans for systematic
communications wilth his/her Project Officer in OCE (including tentative plans
for site visits and other kinds.of followuP). 5.

... provided input t6 GCE on project assistance needs and generally recommended
strategies and goals which OCE should pursue.

.
, . .

.

... agrees with his/her Project Officer re. basic strategies to be employed. ,r
r

.__

0

A

=
...

06:

Z
0)
VI

>.
3
,v)._
G5

-oo
2

8%

10%

.15%

8,

%5

98%

95%

92%

92%

90%
,
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8

.
7

.

I......=,
... is able to relate expected (... - . .3 . ..1r0',..gi:..7oals and methodologies

,
proposed in the project.

,
. 20% 80%

9 4 ... knows clearly and exactly what is expected of him/her in terms of general
project management.

.
. -

.

21% 79%

10 3 ... knows clearly and exactly what is expected of him/her in terms of
accountability procedures.

. .
22% 78%

11 6 ... has a clear plan for evaluating his/her project- .F..

4- . ..... J

,

25% 75%

12 12 ,.. . agrees with his/her Project Officer re: the expected form of evaluation
to be employed.

.

26% 74%

A 2

.

... knowi clearly and exactly what is expected of him/her in terms of
reports. .

.
.

35% 65%

14 8
'

.

... became personally acquaint with and has formulated plans for systematic
communication and sharing with all Project Directors having projects similar to
the one he/she is running.

.

- ,

.

52%. _. 48%____----....

15 15
,. e

... is committed to the concept and his formulated an operational plan for
.

sharing project methods and results, as well 0 materials, both with other Project
Directors and with other career educatiOnpractitioneli on his/herIstaff and/or
in the local area. ,I - .

AA .,
58%

_

.

42%
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Table 3

Usefulness of Individual and Group Sessions,

Rank

a
g

Very
Order / Session Useful

1 individual meeting with 79%
Dr. Hoyt

# !
i2_ Individual meeting with

Project Officer
77

f

. .
1 -.,

3 Large group session on: . 74
Project Management r

_4 4

4 Large group session on: s 66
Conference Goals -

9

1 c
5 Small group session on: 61'

Project Goals and Activities

a'
6 Individual meeting with ,

----EvaltratiQh-Specfalist
. _

60

/
7 Large group session oh; 37

Evaluation

.0t a

ei3 Small group sessioh on:

I- 4-7

27 i

-\Communication and
Technical Assistance

a

9 Large groLp session on: 27
Communisation

?S'
10 Small group rep its 20

11 Large group sess on On t. 9
Career Educatio
AllVolunteer A

and the
med f orces

a

64

,

67

r

Somewhat Of Little
/Useful Use

19% 2%

24'

44

71

. 53

41

. 3'

. %

& 5

16

19

2

;'11+.m..

7

20

) 38
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C. Aspects df the Meeting that were especially helpful and/or interesting

In order of frequency ...
t. Individual meetings with Dr. HOyt, Project Officers, and other OCE ff

Z Con tation from evaluation, spebialist

3. In erection ther Project Directors (formal and informal)

4. aring my career education experie

- 5. Clarification of my project plan

, problems, andconcerns

.
6... Display of career education materials

4 7.

elb

I

Large gro

a

ssions (e ecially with Dr. j-loyt, Commigdoner Bell, and r. Hi91-1)

8. Organization and forMat of meeting.

Aspects of the meeting that were not useful or that cou d have been done in a better way
. /

1

1. A schedule of times and places would have fa4ilitated getting together with other project
directors who offered to share expertise or ho had similarixoblems (could not locate
people on 114s). A communications cente would have been helpful in locating people.

2. Scheduling of individual meetings (ytocriftuch free time especially second day).

In order of frequency . .

3. Small group sessions should have been more struct

4. Insufficient. time with Project Otficer, Dr. Hoyt, and evaluator.

5. Small group reporting was inefficient and ineffective.

6. A general social get-together should have been held on the first day.

7. r Evaluation consultants could have been better prepared to discuss project (i.e., shbuld
have read proposal).

8. General sessions were too long.
;

9. Insufficient attention to projects' problem; of communication.

. 10. (L'Ellfarlinly) Lengthy discussion of career education papers.

Note. Comments in this category were more specific than those in the preceding category but
. there were fewer responses in this category. Many wrote comments such as, "None," or

"Too minor to mention."

4
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4
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.

4*.

.

--.

I.
e

1

I
4,. E. Suggestions for meeting to be held hi the spring of 1'976 9

e

.
. 1. r on final refiorts. A

4
b

...
.II

. ! . ,

2. Try to find a better way to facilitatel communication,network.
0 .

3. .A rtteet!ng with all directors at one timenot,two separate meetings.

4 )1._, _Presentations of each project. t
_ . 41141

-
.

.. ,
5.- Let participants kno* the format as soon as pot ssible.

, . . s.
6. Share Materials developed. 46 -

$
. .. . .4.

e

7. Should be small group, workingsessjons, avoid (1) speeches, and (2) "summaryY repotts
by each prpject. A '

. ..,-. -.. . - .. ..,- .
-s.

ge

$ .

8. Directors with similar projects sl'otlidn'get together:t
X &- . .

-9. evening meeting sessions.
. , . . IV

a

F. Othec.Coriimerts A

- . .

. . ------I Many comments ;node regarding "appreciation for the opportune eome'to the meet-
ing" and regarding how "worthwhile the meetin as." .

.. J.

)

I Liked being abje to.talkato the other Project rectors.
.

r.
3. Total conference was most helpful an infer tive.,

. , . ..

5.

.

I.

**
Se .

.
Or. Hoyt taking the,time to peruinaily biscuss.the particular concernspl every Project
Director. .

*
concerns .of

_

$

....
The objectives were too ipigadtoo much for one meeting..

6. Having the opportunity to meet the ocr staff.

7. *Fiegional meetings shciufd be scheduled q
A .

'8. The conference clearly fulfilled its .objectivese. . . _

. t
;

,

. 4 - 7

I '
..

.,

.0
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'Due to the nature of this projeCl't, numerous changes needed to be made in regard to dates, logis-
tics, products, and people. Most were minor. The n changes Ire: .

1. Three cortences were added to Phase 3: Teaching /Learning Associations, Conceptualizers,
and Community Associations and Organizations. ..

." 2. The total number of partipipants was 261(with some 100 obseniers), instead of the250
participants originally planned for. ,

. .

3. Phases and 3:(15 conferences) were held in Washington, D.C. instead of Columbus, Ohio
was originally planned.

'y '

4. Six hundred copies of each Phase Report and the Final Report (100 pages each) were not
disseminated. Instead; the following (vas done:

Phase 1 '(190 pages) 300 copies, mostly for participants

Phase 2 (68 pages) 75 copies, for state coordinators and OCE only

Phase 3 . No reports, as requested by the Diretor of OCE
- .

g ina:f Report 1500 copies, mostly -for OCE dissemination.
(30 pages)

5. This projeet compiled, edited, and printed 700 chp i es (263 pages) of a document entitled,
.Pr6tiliioitteareer Education, at the request of CC E who handled the dissemination,

AU changes were accommodated with'inothe funds originally allocated.

4 .
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" ITEM 13: DISSEMINATION

Most of the disserhination of reports, up to the final repoh, was done for the purpose of inter-
communication among participants or with OCE. Thq final report wilt bedisseminated as follows;

1. CVE will disseminate 500 copies to conference participants and to others who have
expressed an interest in.the project.

2. OCE will disseminate 1500 copies to personi they so designate:

4
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